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Wright poses with her book next to a reproduction of a fascinating example of classical Indonesian 
sculpture from around 1300—the memorial statue of Kendedes, a female ruler of East Java, por¬ 
trayed as Prajnaparamita, the personification of Buddhist perfect wisdom. Some modern Indonesian 
artists have incorporated the Kendedes image into their own works. Robie Liscomb photo 


Prof pioneers the study of 
contemporary Indonesian art 



By Robie Liscomb 
The rich artistic heritage of 
Southeast Asia stretches back for 
thousands of years—exemplified 
by such major monuments as 
Borobodur and Angkor Wat— 
and forward to a vibrant contem¬ 
porary art scene; yet in all of 
North America there are only 
four university faculty positions 
in Southeast Asian art history. 
One is at UVic and held by Dr. 
Astri Wright (History in Art). 

COUNTWW: 

146 

Days to go 
August 18-28,1994 



university of victoria 


With her first book, Soul, 
Spirit, and Mountain: Preoccu¬ 
pations of Contemporary 
Indonesian Painters (Oxford 
University Press, 1993),Wright 
has established herself as a 
pioneer in the field. It is the first 
full-scale book by a North 
American or European scholar 
on any aspect of contemporary 
Southeast Asian art. In this richly 
illustrated volume, she intro¬ 
duces and analyzes contempo¬ 
rary Indonesian painting, ap¬ 
proaching it by way of thematic 
art history, cultural description, 
and biography. Wright focuses 
on the work and lives of a 
selection of painters from Java, 
Bali, and Sumatra, organizing 
her discussion according to the 
long-standing division of 
Indonesian artists between those 
whose art is inspired by mytho¬ 
logical and spiritual themes and 
those whose work concerns 
issues of social justice. 

An international perspective 
on art comes naturally to Wright. 
Bom to a Norwegian mother and 
an Australian father, she grew up 
in the U.S., France, and Norway. 

“I had been around the world 


twice before I was five years 
old,” she says. She began 
studying art history in Norway, 
which she describes as on the 
periphery of a major (European) 
culture. “From that vantage 
point, I could never understand 
why the parameters of ‘interna¬ 
tional art’ were so narrow,” she 
explains. 

This feeling crystallized for 
her when she saw the Great 
Bronze Age of China exhibition 
with its terra-cotta army and jade 
burial suit. “It was one of those 
moments when a latent sense of 
dissatisfaction blossomed into 
both a clear question and its own 
answer,” she explains. “Here 
was, in relation to Western art 
history, another ‘periphery’— 

Please see 

Wright...page 3 

— 

The procedures for 
selecting the president 
of UVic are presented 
on pages 4 and 5 of this 
edition of The Ring. 


Staff association to examine 
forms of representation 

Options under Labour Code to be included 


Approximately 75 members of 
the UVic administrative and 
academic professional employee 
group met in Begbie 159 on 
March 17 to hear a debate 
conducted to illustrate the issues 
around forms of representation 
under the Labour Code of B.C. 
The meeting was called by the 
Professional Staff Association 
(PSA). 

The proposition debated was 
“The interests of A&AP employ¬ 
ees of the University would be 
best served if the Professional 
Staff Association were certified 
under the British Columbia 
Labour Code.” Following the 
debate a general discussion of 
the issues was moderated by 
PSA president Kim McGowan 
(Computing and Systems 
Services). 


The meeting closed with a 
unanimous vote in favour of a 
motion: “That a small ad hoc 
committee appointed by the PSA 
executive be struck to 

1. investigate the advantages 
and disadvantages of various 
forms of organization including 
options for organizing under the 
B.C. Labour Code, and make a 
recommendation to the general 
membership on which option to 
pursue; 

2. propose a process to the 
general membership for the 
implementation of the recom¬ 
mended option and that the ad hoc 
committee on organizing report to 
the PSA general membership 
through the executive at the 
Annual General Meeting on May 
25, 1994.” 


Board hikes fees 
9.65 per cent 




Carrying placards and overflowing the Senate and Board chambers, 
approximately 45 students protesting tuition fee hikes caused early 
closure of the regular meeting of the UVic Board of Governors 
March 21. Students began chanting and protesting when the motion 
to increase fees 9.65 per cent for 1994-95 —which represents an 
increase of $12.50 per credit unit — was put on the table. Chanting, 
clapping, and repeating slogans, the students prevented board 
members from hearing each other speak. “Education is a right/Why 
do we have to fight?" students chanted as board members attempted 
to speak. “Freeze the fees!" students demanded repeatedly, as board 
members attempted to ignore the protest. Dr. Larry Yore (Educa¬ 
tion) and Beth Hardy (Women's Studies) both spoke against the 
increase. When the board voted in favour of the increase—with 
Yore and Hardy dissenting — students left the gallery to march 
around the board members at the table, some throwing macaroni 
onto the table and floor. Donna Danylchuk photos 
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Qahbs Communique: 

Interfaith Chaplaincy will 
be a first at the Games 


Blind like me. ..volunteers 
experience disability first-hand 



Before heading off to classes , a UVic student receives some 
pointers on the proper use of a white cane. The student was one of 
20 volunteers who participated in Student Disability Awareness 
Day by simulating the disabilities many UVic students face on a 
daily basis. 


By Patty Pitts 

The agony of defeat occurs 
more often than the thrill of 
victory at sporting events like 
the Commonwealth Games. 
Combine the enormous pres¬ 
sures of elite competition with 
the anxiety of being away from 
home in an unfamiliar culture 
and it’s easy to understand why 
athletes often seek support and 
consolation from the onsite 
chaplains. 

Members of UVic’s 
Interfaith Chaplaincy will 
provide the pastoral care at the 
XV Commonwealth Games in 
Victoria. Their appearance at 
the Games will be a ground¬ 
breaking one—for the first time, 
the chaplains at the Games will 
be an interfaith team. 

“It’s a response to the reality 
of the Commonwealth,” says 
Henri Lock of the United 
Church and chair of the Com¬ 
monwealth Games Chaplaincy 
Team. “Different faiths have 
different needs. What’s impor¬ 
tant is that we’re not just there 
as a religious presence. We’re 
there as Canadians and as 
people keenly interested in 
athletes and in offering sup¬ 
port.” 

Joining Lock at the Games 
will be fellow Interfaith Chap¬ 
laincy members Roman Catho¬ 
lic chaplain Sam Lucier, 
Pentecostal chaplain David 
Wells, Presbyterian chaplain 
Geof Jay, Anglican chaplain 
Karen Fast, Dr. Hari Srivastava 
of the Hindu faith, Faizel 
Kathrada of the Muslim faith 
and Nivmand Khorrami-Arani 
of the Bahai faith. 

The Reverend John Boyers 
from Britain has also agreed to 
be part of the team. Boyers was 
with the British team at the 
1990 Commonwealth Games in 
Auckland. Lock says he will 
bring welcome international 
experience to the interfaith team 
in Victoria. Negotiations are 
continuing to add representa- 
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tives from Kenya and Australia 
to the team as well. 

“This is in recognition of the 
large contingency that Australia 
will bring to the Games,” 
explains Lock, “We also think 
it’s important to have someone 
from Africa on our team. The 
needs of African Christians are 
very different from those of 
North American Christians. We 
want to recognize that differ¬ 
ence.” 

The composition of the 
Games interfaith team is in 
keeping with the spirit of UVic’s 
Interfaith Chaplaincy which has 
always stressed mutual respect of 
the other members’ faiths and 
traditions. 

“All members of the team 
have made a commitment to be 
there as a service and not to gain 
converts to their particular faith,” 
stresses Lock referring to a 
practice that has happened at 
other large athletic events. 

“That’s in extremely poor taste 
and so contrary to the interfaith 
spirit.” 

Team members have received 
training in how to deal with 
issues arising from winning and 
losing, being away from home 
and the feeling that a loss means 
failing yourself, your community 
and your country. 

“Many athletes are very 
young. The Games are fun but 
these athletes will still have to 
deal with loneliness,” says Lock. 
“Some of the teams are coming 
from very poor countries. They’ll 
see this very rich, clean, active 
place and for many this will be a 
big cultural change. For some 
we’ll be a religious contact, for 
others we’ll be a shoulder to cry 
on.” 

The Commonwealth Games 
Chaplaincy Team will have its 
headquarters in the Student 
Union Building. It will feature 
office space and a meditation 
room that is welcoming to all 
faiths. 

“We will hold worship events 
for those athletes who want it and 
we’ll be there to deal with crises 
like injury or death,” says Lock. 
“We’ll be there as Games 
volunteers as well. We’re not just 
offering religious support. We’re 
offering human support.” 


Quote 

“Prejudices, it is well 
known, are most difficult to 
eradicate from the heart 
whose soil has never been 
loosened or fertilized by 
education; they grow there, 
firm as weeds among 
stones. ” 

—Charlotte Bronte 

(1816-1855) 

Jane Eyre Ch. 38 


By Patty Pitts 
When Ross Acre, a fifth-year 
education student, walked into 
his language arts class March 8 
wearing what appeared to be 
tinted goggles, his classmates 
reacted predictably. 

“Did you have too much beer 
last night, Ross?” 

“Why are you hiding?” 

Quietly, Acre informed them 
he was a volunteer participant in 
Student Disability Awareness 
Day and that the goggles 
simulated blindness in one eye 
and 20/400 vision in another. 

“I thought it would be 
interesting to see how other 
students and my teacher would 
react,” says Acre, the co¬ 
coordinator of UVic’s Peer 
Helpers Program. “As future 
teachers, we are going to 
encounter disabled students in 
our classrooms.” 

Acre was one of 20 UVic 
staff, students and faculty 
members simulating various 
disabilities in an effort to 
emphathize with disabled 


The University has been named 
as the respondent in five com¬ 
plaints filed with the B.C. 

Human Rights Council by some 
members of the Climate Com¬ 
mittee from the Department of 
Political Science. A sixth 
complaint has been filed but has 
not yet been forwarded to the 
University by the Council. 

The complaints allege 
discriminatory treatment as 
defined under sections 3 and 8 of 

— Nome — 

UVic Association for Disabled 
Students is electing a new 
executive March 30, 3:00 - 4:00 
p.m. Room A183, U. Ctr. Info 
721-8022. 


students currently studying at 
UVic and to raise the profile of 
the challenges these students 
face on a daily basis. 

“We want to create more 
understanding and a more 
supportive atmosphere,” ex¬ 
plains Mary-Belle Lautsch, 
President of the Association for 
Students with Disabilities. 
Lautsch, who has the same 
condition (she prefers to call it a 
limitation) that Acre was 
simulating, is studying fourth- 
year English and plans to pursue 
post-graduate work in counsel¬ 
ling. Her impairment causes 
painful headaches that limit the 
amount of time she can devote 
to reading. 

“The people in my depart¬ 
ment have been very helpful. 
They’ve made it seem possible 
to get a degree,” she says. 
“They’re adapting to me. 
They’ve acknowledged that 
we’re not on the exact same 
playing field as other students.” 

That point became abun- 


the Human Rights Act. Section 
3 states that “No person shall 
deny ... or discriminate against 
a person or class of persons 
with respect to any accommoda¬ 
tion, service or facility custom¬ 
arily available to the public.” 
Section 8 states that “No person 
... shall discriminate against a 
person with respect to employ¬ 
ment or any term or condition 
of employment...” and gives a 
lengthy list of categories 
prohibiting discrimination. 
These are the first human rights 
complaints to be filed naming 
UVic as a respondent. 

The University has retained 
lawyer Joseph J. Arvay of 
Arvay, Finlay to act on its 
behalf in this matter. 


dantly clear to Acre when he 
joined the rest of his class in an 
exercise in co-operative learn¬ 
ing. A trio of fellow education 
students used a mock football 
practice to demonstrate how 
students could translate symbols 
into action or re-enact strategies 
they read about in history books. 

Almost immediately, Acre 
hung back from the rest of the 
class. His temporary disability 
added a new dimension to the 
exercise when the class dis¬ 
cussed its effectiveness. 

“You feel left out when 
everyone can see what’s going 
on and you can’t,” Acre told the 
exercise leaders. “It’s easy to 
slip to the back of the class. It’s 
easy for me to speak up and say 
that I want to participate, but a 
15- or 16-year-old is more likely 
to just withdraw.” 

In the hallway, third-year 
Education student Tina Gordon 
sat in a wheelchair after making 
her inaugural trip on wheels 
from the University Centre to 
the MacLaurin Building. A note- 
taker for a student who is deaf 
and in a wheelchair, Gordon 
decided to gain some first-hand 
experience as a volunteer. 

“This is physically very 
hard,” she says. “I can’t get up 
the ramps. The only wheelchair- 
accessible door in the building 
isn’t working. I’ve had to rely on 
other people to get me through 
the doors.” 

Gordon says she was sur¬ 
prised that none of her courses 
had yet dealt with the integration 
of disabled students in the 
classroom. 

“I’m taking a learning 
disabilities class but it contains 
nothing about physical disabili¬ 
ties.” 

The Student Disability 
Awareness Day volunteers were 
able to return their wheelchairs, 
goggles, canes and blindfolds in 
the afternoon. UVic’s 140 
disabled students had no such 
option. For them the struggle of 
facing a disability and pursuing 
an education continues. 

Food and 
Housing merge 

UVic’s Food Services and 
Housing and Conference Serv¬ 
ices are merging, effective April 
1. The change reflects the 
structure favoured by similar 
operations in the private sector. 
The merger will not result in any 
loss of jobs but will make the 
operation more efficient says 
Acting Director of Student and 
Ancillary Services David Clode. 

Housing and Conference 
Services Manager Gavin Quiney 
will lead the new organization 
and Food Services Manager 
Horst Mann will be senior 
service manager. The merged 
operation will likely not change 
significantly until after the 
Commonwealth Games are 
finished. Both Housing Services 
and Food Services are currently 
heavily involved in Games 
preparation. 


UVic named in Human 
Rights complaints 
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UVSS elections: 

Students vote for health plan 


Conference tackles the 
challenge of parenting 


The UVSS election results for 
next year’s Board of Directors 
were tallied March 10 after two 
weeks of campaigning and three 
days of polling across campus. 
The strongest message heard 
was in response to the referen¬ 
dum question on whether to 
introduce a new Student Ex¬ 
tended Health Plan. Seventy per 
cent said yes to the health plan 
and 28 per cent said no, with 
only 2 per cent undecided or 
spoiled ballots. 

Close to 1,700 students voted 
— an average turnout compared 
to previous years. 


Next year’s executive 
directors are Tina Walker, 
Chairperson; Stacey Tabert, 
Director of Academics ; Miko 
Ross, Director of Services; and 
Mike Gardiner, Director of 
Finance. 

There were 11 candidates 
running for 11 positions as 
Director at Large so a Yes/No 
ballot was required. To be 
elected, candidates needed more 
yes than no votes. All 11 candi¬ 
dates were elected. The new 
Directors at Large are: Kaze 
Baranshamje, Jay Bertagnolli, 
Marina Dagnall, James Ingram, 


Devon Kruggel, Pam Ness, 
Shannon Peever, Jennifer Prunty, 
Theresa Sabourin, Signe 
Sonvisen, and David 
Wheatcroft. 

Matt Pollard, current Director 
of Services and member of the 
Electoral Committee, felt that 
the students message was fairly 
clear. “With a few exceptions, 
the results were strong with 
substantial margins, and they 
were also consistent across the 
different polling stations on 
campus,” says Pollard. 

The new directors take office 
on May 1. 


UVic swimmers perform in Games pool 


Dino Verbrugge, a second-year 
Arts and Sciences student, swam 
strongly in both the Canadian 
Trials meet and the Canadian 
Interuniversity Athletic Union 
(CIAU) championships earlier 
this month at the Saanich 
Commonwealth Place pool to 
land a spot on Canada’s Com¬ 
monwealth Games team and 
collect a CIAU gold medal in 
the 200-metre butterfly. He’ll be 
up against the world record- 
holder, Danyon Loader of New 


Zealand, in this event at the 
Commonwealth Games. 

None of UVic’s other swim 
team members cracked the 
national team line-up, but 
several put in strong perform¬ 
ances at the CIAU meet. Brett 
Regan missed a spot on the team 
by just five-tenths of a second 
but rallied at the CIAU champi¬ 
onships to take a gold medal in 
the 400-metre freestyle and a 
silver medal in the 200-metre 
freestyle. 


World Students Games gold 
medalist Tanya Tighe, a second- 
year Creative Writing student, 
won a gold medal in the 400- 
metre freestyle and a bronze 
medal in the 200-metre freestyle. 
She won the former by edging 
out UVic teammate Corinne 
Liedtke, who claimed the silver 
medal. The pair placed one-two 
again in the women’s 800-metre 
freestyle, and teammate Kim 
Dyke was fourth. 



77= money for charity. Mechanical engineering professor Dr Ron Podhorodeski has the opportunity 
to observe circumference equations up close while being the recipient of a pie in the face from fourth 
year engineering student Kaldean Brown. The mail-order pie came courtesy of PodhorodeskVs third 
year class who donated $40 for the classroom delivery. 

Have pie, will travel... 


By Patty Pitts 

By tapping into society’s barely 
repressed but seldom expressed 
urge to smack someone in the 
face with cream pie, members of 
UVic’s Engineering Students 
Society (ESS) raised $3,000 in 
three days for two favourite 
charities earlier this month. 

“Cream Pie a Friend for 
Charity” offered anyone the 
chance to send an ESS student 
armed with a pie, a cover-up 
garbage bag and a shower cap to 
the recipient of his or her choice. 
The minimum cost for this 
service was $5. The intended 
recipient of the pie then had the 
option of taking it in the face or 
sending it along for the pie 
purchase price plus an additional 
$5 service charge. 

Twenty students were literally 
kept running delivering over 100 
pies, some of which criss¬ 
crossed campus several times 
before ending up smeared on 
someone’s face or being bought 
from the messenger. 


“Our best pie brought in 
$275,” says Dave Garrison, who 
co-ordinated the event. “It 
started with a student, who sent 
it along to another student, who 
sent it to Susan Fiddler in Co-op, 
who sent it to Tony Lomas, who 
sent it to someone in the Busi¬ 
ness Co-op, who sent it to [Dean 
of the School of Business] David 
Boag. Then he sent it along to 
[University Librarian] Mamie 
Swanson, who sent it to [Direc¬ 
tor of Operations, Common¬ 
wealth Games] Jim Griffith, who 
sent it to [Vice-President 
Development and External 
Relations] Hal Spelliscy.” 

Due to the pie’s long history 
by the time it reached University 
House 1, Spelliscy was able to 
strike a deal with a tiring ESS 
student to end his journey for 
$20. Another pie ricocheted 
around several faculty members 
in the Faculty of Engineering 
before collecting $260. The 


money raised will be divided 
between the Queen Alexandra 
Foundation for Children and the 
Neil Squire Foundation. 

Most pie recipients accepted 
their pies in good humour. The 
exception was a patron at a local 
Dairy Queen. 

“He threatened us with a tire 
iron,” recalls Garrison, “so we 
decided to back off on that one. 
We also had several deliveries 
for Royal Roads Military 
College, but we weren’t allowed 
on the grounds.” 

The highest profile pie was 
delivered in the face of CHEK 6 
News anchor Hudson Mack just 
as he was wrapping up the 
March 11 5:30 p.m. newscast. 

“He had no idea what was 
going to happen,” says Garrison 
who participated in the live 
event, “but he was a good sport 
about it. The studio crew were 
laughing like crazy.” 


Constantly bickering siblings, 
youngsters facing a divorce in 
the family and the art of telling a 
really good story—these are just 
some of today’s parental issues 
that are on the agenda of “Mak¬ 
ing Tomorrow,” a day-long 
conference at UVic on May 7. 
This 17th annual conference is 
sponsored by the Vancouver 
Island Co-operative Preschool 
Association (VICPA) in co¬ 
operation with the School of 
Child and Youth Care. 

The keynote speaker is Kathy 
Lynn, a career parenting educa¬ 
tor, who will speak on “Who’s in 
Charge Anyway?” addressing 
the dilemma of parents who are 
so busy empathizing with their 
children that the youngsters have 
taken control of the family. Lynn 
is President of Parenting Today, 
a company which she formed in 
1978 to design and deliver 
parenting programs in B.C. and 
across Canada and the U.S. 
She’ll also offer two workshops 
“Successful Childraising 


Strategies for Career Parents” 
and “Stop It You Two!” 

Several UVic faculty mem¬ 
bers will also give workshops at 
the conference. 

The fee for the conference, 
which includes lunch, is $26 or 
$42 per couple for VICPA 
members and early childhood 
education students, and $34 and 
$50 per couple for non-mem¬ 
bers. The deadline for registra¬ 
tion is April 16. Child care will 
be available through the UVic 
Child Care Centre. Only pre¬ 
registered children will be 
admitted to the Centre. The rates 
are $14 for the first child and $8 
for each additional child. Parents 
are asked to provide a snack and 
a lunch for each child. Through¬ 
out the conference, a Mini-Mart 
will showcase the products of 
suppliers of children’s games, 
toys and clothing. 

Proceeds from this confer¬ 
ence will go to the VICPA. For a 
conference brochure contact 
Laura Evans at 598-5575. 


Wright •• .cont’d from page 1 


China—a fully developed, 
totally literate civilization with 
its own rich tradition of visual 
art.” 

Wright started out concentrat¬ 
ing in Chinese art and studied 
for two years at the Beijing Art 
Academy. There, she became 
interested in contemporary 
Chinese art. “To me, art history 
always had its greatest relevance 
if I approached it through the 
present,” she explains. But the 
political disfavour with which 
contemporary art in China was 
confronted at the time made 
scholarly work on the topic 
difficult. 

Prompted by a visit in Beijing 
from a Cornell University 
anthropology professor, Wright 
enrolled in Cornell’s PhD 
program in Southeast Asian art. 

“But, according to the 
Southeast Asian art literature 
and what experts told me, there 
was no contemporary art being 
produced in Indonesia—only 
tourist and commercial art. After 
my third year of coursework, I 
went to Indonesia for the 
summer and was shocked to 
meet contemporary artists whose 
work was serious, interesting, 
and of high quality!” Wright 
exclaims. She decided to do her 
dissertation on contemporary 
Indonesian art. 

“It was frightening to start 
such a huge project where so 
little groundwork had been done 
to prepare my way. There was so 
little to read,” she explains. “Up 
till then, the only Western 
scholar who had worked on 
modern Indonesian art was 
Claire Holt at Cornell, whp, in 
the mid-’50s, had published a 
survey that was later updated in 
1966. At least I had access to her 
writings at Cornell.” 

Dfespite continuing 
discouragements, she perse¬ 
vered, received her PhD from 
Cornell, joined the faculty in the 
Department of History in Art in 


1991, and recast her dissertation 
in book form. Soul, Spirit, and 
Mountain is the result. 

Meanwhile, it seems that the 
rest of the world has begun to 
discover modem Indonesian art. 
Whereas it was once difficult for 
Wright to attract funding for her 
research because of the unpopu¬ 
larity of the topic, in recent years 
she has been invited by the Asia 
Society to participate in the first 
international roundtables on 
contemporary Asian art, and she 
was invited to co-curate the 
exhibition of modem Indonesian 
art that traveled throughout the 
United States in 1990-91 as part 
of the Festival of Indonesia, and 
she made substantial submis¬ 
sions to the exhibition catalogue. 

“I feel that it may be breaking 
one of the last barriers of 
colonialism,4his acceptance of 
former colonies or non-Western 
countries as equal participants in 
the modern,” she postulates. 

“The modern does not belong 
exclusively to New York! Since 
the beginning I’ve been doing 
something I believe in and am 
fascinated by, and I’m so pleased 
and feel so lucky to be able to 
see a field within art history 
being bom.” 

Wright also appreciates the 
support she has received from 
UVic and the Faculty of Fine 
Arts. “It was a very courageous 
act for the University to hire me 
at a time when most of the art 
world wasn’t on to this trend,” 
she says. “Both the Vice- 
President, Academic, and CAPI 
provided grants for the costs 
involved in preparing over 200 
reproductions for my book. I am 
grateful for UVic’s commitment 
to new scholarship, its emphasis 
on the Asia Pacific region, and 
* the vision behind the kind of 
department we have in History in 
Art—a department that includes 
impressive expertise in the arts of 
a wide range of cultures.” 
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Procedures for the appoint 


1.3 Procedures of the Committee 


PREAMBLE 

University Act 

The University Act provides that “the 
management, administration and control 
of property, revenue, business, and the 
affairs of the University are vested in the 
board, and without limiting the foregoing 
or the general powers conferred upon or 
vested in the board by this Act, the board 
has power, with the approval of senate, to 
establish procedures for the recommenda¬ 
tion and selection of administrators as the 
board may designate;” and further, “to 
appoint the president of the university or 
of any faculty thereof unless he is first 
nominated for the position to which it is 
proposed to appoint him by the president, 
and no member of the teaching staff of the 
university or of any faculty thereof shall 
be promoted or removed except upon the 
recommendation of the president.” 

It would appear clear that the Board of 
Governors executes what is, in effect, a 
public trust and has the authority to see 
that the University is well managed, 
adequate provision is made for present 
and future needs, the property is main¬ 
tained in good condition, and the pro¬ 
grams are of good quality and consistent 
with the aims of the University and the 
public. The means by which the Board of 
Governors discharges its trust and fulfils 
its responsibilities are the selection of a 
President as chief administrative officer, 
and the continuation of a working rela¬ 
tionship with the President, through the 
President, with the staff that the President 
is instrumental in developing. The proce¬ 
dures by which the President is selected 
are agreed upon between the Board and 
the Senate but the actual selection of the 
President is clearly the responsibility of 
the Board of Governors. In fact, the 
selection and support of the President are 
probably the most basic and important 
actions the Board will take and should not 
be sidestepped or delegated. 

The University 

The University community should be 
involved to the greatest extent possible in 
establishing criteria for the President, the 
search for and recognition of suitable 
candidates, and the actual selection 
procedure. An incoming President will be 
selected, almost inevitably, from within 
the University system and indeed, in the 
case of the University of Victoria, from 
the Canadian system. The best connec¬ 
tions and communications within that 
system are provided by the faculty and the 
professional administrative staff who, 
through their knowledge of other universi¬ 
ties or contacts with their counterparts in 
other universities, provide the best means 
of identifying as many potential candi¬ 
dates as possible. Similarly, the faculty 
members are those best qualified to 
evaluate the candidates’ qualifications and 
to assess their reputation and ranking in 
the academic community. And finally, in 
view of the rather particular relationship 
which should exist between the adminis¬ 
tration and the faculty, and the need for a 
mutual feeling of confidence and trust, the 
Board should develop, before making its 
selection, as accurate a perception as 
possible of the feelings and aspirations of 
the academic community. The identifica¬ 
tion of the desired blend of leadership and 
scholarship will benefit from the contribu¬ 
tion of both faculty and Board members. 


The Selection 
Procedure 

The assistance available within the 
University can be made available to the 
Board of Governors through a Selection 
Committee which should be drawn from 
as wide a cross section of University life 
as possible without making the Committee 
too large and unwieldy. 

The Committee would be empowered to 
undertake the search for a President and 
would be deemed to be advisory to the 
Board of Governors. The Committee so 
formed would develop its own internal 
procedures. The Board of Governors 
should be kept advised of the progress 
during the search and if and when a short 
list is developed, should have an opportu¬ 
nity to meet those candidates. A selection 
can then be made in the light of knowl¬ 
edge of the alternatives and an under¬ 
standing of the Committee’s recommenda¬ 
tions. 

1.1 Introduction 

When the Board receives notice that the 
position of President is vacant or will 
become so within 18 months, the Board 
will immediately notify all members of 
the University and the Senate, the Univer¬ 
sity of Victoria Students’ Society, the 
Graduate Students’ Society, the University 
of Victoria Faculty Association and the 
Alumni Association and will arrange to 
convene a Search Committee. If neces¬ 
sary, the Board will appoint an Acting 
President to serve until such time as the 
new appointee takes office. 

1.2 Composition of the Search 

Committee 

1 The Chancellor 

1 Chair of the Board of Governors 

2 Chairs of the Operations Committee 
and the Finance and Physical Plant Com¬ 
mittee of the Board 

1 The Nominee of the University of 
Victoria Students’ Society 

1 The Nominee of the Graduate 
Students’ Society 

1 The Nominee of the University of 
Victoria Faculty Association 

1 Dean of a faculty elected by the 
Deans 

3 Faculty members elected by and from 
the Faculty of Arts and Science, one from 
each of the areas of Humanities, Sciences 
and Social Sciences 

5 One Faculty member elected by and 
from each Faculty other than the Faculty 
of Arts and Science and other than the 
Faculty of Graduate Studies 

2 Two Members of the Senate elected 
by and from the Senate 


18 Total 

The Chair of the Search Committee shall 
be the Chair of the Board of Governors. 

The Secretary of the Search Committee 
shall be the Secretary of the Board of 
Governors. 


The Committee shall proceed as follows: 

1.3.1 The Committee shall discuss its 
Terms of Reference as approved by the 
Board of Governors. 

1.3.2 The Committee shall acquaint itself 
with the requirements of the Presidency 
and establish criteria on which the candi- 


1.3.3 The committee shall decide whether 
or not an incumbent President should be 
recommended for a further term: before 
making its decision, the Committee shall 
determine by secret ballot the acceptabil¬ 
ity of the incumbent to the regular full¬ 
time faculty members; the results of the 
ballot shall be made known to the incum¬ 
bent; if the Committee decides to recom¬ 
mend the incumbent for reappointment 
and if the incumbent consents, the Com¬ 
mittee shall omit clauses 1.3.4 to 1.3.8 and 
submit its recommendation to the Board 
in accordance with the procedures as 
outlined in clause 1.3.9. If it is determined 
that an incumbent President is not to be 
considered or recommended for a further 
term, the Committee shall decide whether 
or not it will first seek only internal 
candidates and shall inform the University 
community of its decision. 

1.3.4 The Committee shall invite members 
of the University community to suggest 
possible candidates and, if it should 
decide to consider external candidates, the 
Committee shall advertise the position. 

1.3.5 The Committee shall not give any 
substantive consideration to the suitability 
of any person for the position unless the 
Committee shall have received clear 
evidence that that person has agreed to be 
considered as a candidate by the Commit¬ 
tee. 

1.3.6 The Committee shall gather relevant 
information about the candidates and shall 
select and interview the stronger candi¬ 
dates. 

1.3.7 If the Committee considers that, in 
the case of an external candidate, an 
academic appointment in an existing 
department might be appropriate, the 
Committee shall determine from the 
relevant departmental Appointments 
Committee and the faculty Advisory 
Committee whether the candidate meets 
the academic requirements for the pro¬ 
posed academic position. 

1.3.8 When the Committee has selected a 
short list of from 4 to 6 candidates, it shall 
arrange for those candidates to be inter¬ 
viewed by the Committee and to meet 
with the Board of Governors and as many 
of the Deans and Department Chairs as is 
practical. 

1.3.9 In the case of a recommendation that 
an incumbent be reappointed, the Com¬ 
mittee shall submit to the Board of 
Governors a report on its work which 
includes the results of the ballot amongst 
the faculty members, and which reviews 
the performance to date of the incumbent. 
The report shall contain a recommenda¬ 
tion for action by the Board. If the Board 
accepts the Committee’s recommendation, 
the results of the ballot shall be published. 

1.3.10 In the case of a recommendation 
for a new appointment, the Committee 


shall submit to the Board of Governors a 
report on its work which outlines the 
strengths and weaknesses of the candi¬ 
dates on the short list and ranks them in 
order of the Committee’s preference. The 
report shall contain a recommendation for 
action by the Board, except that if the 
Committee’s recommendation is for 
appointment of an internal candidate and 
this recommendation is not unanimous, 
the Board shall determine by secret 
ballot* the acceptability of this candidate 
to the regular full-time faculty members. 
The Board shall inform the candidate of 
the results of the ballot; if the Board 
decides to offer the appointment to the 
candidate and the candidate accepts the 
appointment, the results of the ballot shall 
be published. 

*Before conducting the ballot, a copy of 
the candidate’s curriculum vitae shall be 
made available to each Department, 
Division, School, or Faculty. 


Dr. Robert Rogers, Chancellor 598-6600 
Dr. David Philip, Chairman, Board of 
Governors (Chair), 592-3013 

Board of Governors 

Dr. Larry Yore, Faculty of Education, 
721-7787 

Mr. David Feme, 656-7550 

uvss 

Ms. Beth Hardy, c/o UVSS Women’s 
Centre, 380-4881 

GSS 

Mr. Pat Bartier, c/o GSS Office, 721-8816 

Faculty Association 
Dr. Clare Porac, Department of Psychol¬ 
ogy, 721-7537 

Deans 

Dr. Anthony Welch, Faculty of Fine Arts, 
721-7755 

Faculties 

Dr. Edward Berry, Department of English, 
721-7255 

Dr. Bill Pfaffenberger, Department of 
Mathematics & Statistics, 721-7443 
Dr. Janet Bavelas, Department of Psychol¬ 
ogy, 721-7550 

Dr. John Harker, Faculty of Education, 
721-7838 

Dr. Bez Tabarrok, Faculty of Engineering, 
721-8900 

Professor Juliana Saxton, Department of 
Theatre, 721-7997 

Dr. Anita Molzahn, School of Nursing, 
721-7953 

Professor Sandra McCallum, Faculty of 
Law, 721-8191 

Senate 

Dr. Reg Mitchell, Department of Chemis¬ 
try, 721-7159 

Dr. Paul West, Environmental Studies 
Program, 721-7353 

Sheila Sheldon Collyer, Secretary of the 
Board of Governors (Secretary), 721-8100 


dates will be judged. 


Search Committee 
for President and 
Vice-Chancellor, 

1994 
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6 Recreational 
Services 


UNIVERSITY OF VICTORIA 


Athletics & Recreational Services 
Spring - Summer 1994 


General Information 


The McKinnon Building and the Cordon Head Complex provide an extensive range 
of recreational facilities and services. Membership includes the use of an indoor and 
an outdoor pool, squash, racquetball, badminton and tennis courts, fitness, weight 
centre, hydra-gym, dance studios, gymnasia, ice rink, playing fields and a running 
track. In addition, instructional programs, fitness programs, intramural leagues, 
outdoor equipment rentals, towel and locker rentals are available. These programs 
and sen/ices are provided for all staff faculty and students with a valid membership 
card. 

A limited number of community ARAC (Athletic and Recreation Activity Card) 
memberships are available to the public during the summer months. For further 
information, 721-8406. 

BUILDING HOURS* 

McKinnon Building 
Tuesday April 26 - Thursday June 30 
Monday thru Friday 8:00 am - 6:00 pm 
Saturday and Sunday McKinnon Building Closed 
Holidays-Closed 

UVic Cordon Head Complex 
Monday April 11 - Friday July 8 
Monday thru Friday 7:30 am -10:00 pm 
Saturday and Sunday 10:00 am - 6:00 pm 
Holidays 10:00 am - 6:00 pm 

*Subject to change due to Commonwealth Carnes preparations. 


Membership Fees 


MEMBERSHIP FEES 




Term Membership 


Single 

with Family 

Family 

Students (FT&PT) 

$26.50 

$53.00 

$26.50 

Distance Students 3 

53.50 

80.00 

26.50 

Extension 

53.50 

80.00 

26.50 

Staff/Faculty 

53.50 

80.00 

26.50 

Annual Membership 

Students 

Single 

with Family 

Family 

79.50 

Staff/Faculty 

159.00 

238.50 

79.50 

Extension Students 

159.50 

238.50 

79.50 

Distance Students 

159.50 

238.00 

79.50 

Alumni 47 

397.50 

477.00 

26.50 

Community 567 

530.00 

609.50 

26.50 


*** Family membership can be purchased either after or at the same time as 
individual memberships. 

Day Rate Visitor with UVic ARAC Member 3.50/day (inculdes GST) 

Day Rate Non - UVic Visitors over 21 years of age 7.50/day (includes GST) 

1 Based on student fee of $26.50 per term 

2 Plus GST 

3 Optional for those registered as distance students 

4 To a maximum of 250, to be monitored as to user demand 

5 For summer term unlimited memberships 

6 To a maximum of 100 annual memberships to be monitored as to user demand 

7 Membership will be prorated on a monthly basis 

Alumni and Community memberships will expire June 30,1994 to accommodate 
facility commitments for the Commonwealth Games. Memberships may be renewed 
in October 1994. Memberships will be prorated on a monthly basis. 


Recreational Sports Clubs 


Recreation Sports Clubs are organized for and by Students, Faculty and Staff at the 
University. During the spring and summer months a limited number of clubs meet 
on a regular basis. Check the Sports Clubs Bulletin Board (located down stairs in the 
McKinnon Building) for details or contact the Sports Club Programmer, Linda 
Henderson 721 -8413, McKinnon 184 Athletics and Recreational Services. 



• p Athletics 
& Recreational 
Services 


Vikes Summer Camps 1994 

The University of Victoria will offer its 
popular Vikes Summer Camp Programs 
during July. 

For information or a brochure 
call 721-8406. 


Registration 


Registration takes place in person at the Athletics and Recreational Services General 
Office in the McKinnon Building. General office hours are Monday - Friday 8:30 am - 
4:30 pm. Intramural Registration takes place in the Intramural Office at the UVic 
Cordon Head Complex. May 10 - May 14 Intramural Office hours are 12:00a m - 
5:30 pm Monday-Thursday. 

Registration for Intersession begins Monday April 23 to Friday May 6. Classes begin 
Monday May 10 and finish Friday June 25 (7 weeks). 

Classes are open to all ARAC membership card holders. Space permitting family and 
members of the public may register in classes during the second week of registration. 

REFUNDS/OTHER COSTS 

GST vyill be added to most fees and course costs. Classes will not be held on statutory 
holidays. Refunds will only be issued with a medical certificate. A $10.00 administra¬ 
tion fee is charged on all refunds. No refunds will be issued without your original 
receipt (pink copy). A $10.00 fee will also be charged for NSF cheques and for the 
replacement of lost cards. For further information please call the Athletics & 
Recreational Services Office 721-8406. 

COURT BOOKINGS 

Courts may be booked 24 hours in advance in person or by calling the number 
below. 


McKinnon Building: Squash, Outdoor Tennis 

UVic Gordon Head Complex: Outdoor Tennis, Squash, Racquetball 


721-8484 

721-3811 


MEMBERSHIP PRIVILEGES 

Use of McKinnon Building and UVic Gordon Head Complex facilities during sched¬ 
uled recreational hours. 

Participation in instructional, intramural or club programs at student rates. 

24 hour advance booking for squash, tennis and racquetball courts. 

Outdoor recreation equipment rentals and information. 

RECREATIONAL ACTIVITIES, DROP-IN SCHEDULE AT 
UVIC GORDON HEAD COMPLEX RINK 

April II -May22 

Mon/Wed/Fri 
Tues/Thurs 
Tues/Thurs 
Mon/Wed/Fri 
Sat/Sun 


Shinny Hockey (coed) 
Shinny Hockey (women) 
Shinny Hockey (men) 
Skating 
Family Skate 


12:40 pm- 1:40 pm 
11:30 am-12:30 pm 
12:40 pm- 1:40 pm 
11:30 am-12:30 pm 
2:05 pm- 2:55 pm 


UVIC GORDON HEAD COMPLEX FITNESS/WEIGHT CENTRE 

Monday - Friday 7:30 am - 8:30 pm 
Saturday - Sunday 10:00 am - 5:30 pm 
Holidays 12:00 noon - 5:00 pm 

McKinnon Building Exercise Room available during regular building hours. 


Recreational Pool Hours 


Lane Swim 
Lane Swim 

Evening Swim Tues/Thurs 
Aquafit Tues/Thurs 


Lane Swim 
Recreational Swim 
Recreational Swim 
Evening Swim (M/W/F) 


*3:30 - 4:15 one lane only (July) 


McKINNON COMPLEX POOL / APRIL 4 - JUNE 30 

Monday-Friday 

11:30 am-1:30 pm 
3:30 pm-6:00 pm* 

8:30 pm - 9:30 pm 
4:30 pm-5:30 pm 

GORDON HEAD COMPLEX POOL / MAY 2 - JULY 8 

Monday - Friday 

7:30 am-8:30 am 
11:30 am-1:30 pm 
3:30 pm - 6:00 pm 
8:30 pm-9:30 pm 

Saturday, Sunday and Holidays 

Lane Swim 1:00 pm - 3:00 pm 

Family Swim 3:00 pm - 5:00 pm 

Hydrofit 

Mon/Wed 7:30 pm - 8:30 pm Saturday 10:15 am-11:15 pm 

Cost for either Aquafit or Hydrofit: $2.00 drop in or 20 class pass for $36.00 

FOR YOUR ENJOYMENT AND SAFETY PLEASE BE AWARE 
OF THE FOLLOWING SWIMMING POOL DEFINITIONS: 

Lane Swim: Available for those over 14 years of age who want to swim 
lengths in the slow, medium or fast lanes. 

Recreational Swim: Children under 14 must be accom¬ 
panied into the water by an adult. Non-swimmer must 
be within arms length of the adult. Two lanes may be 
available for length swimming. 

Family Swim: Available for family use. Children under 14 years of age 
must accompanied by an adult into the water. 
Non swimmers must be within arms length 
of the adult. One lane available for length 
swimming. 
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Advanced Aquatics 


TRICERTIFICATION »AD-1 

Combines RLSS Awards of Bronze Medallion, Bronze Cross and Senior Resuscitation. 
Candidates must possess the necessary physical strength stamina and judgment to 
make a body rescue. Participants will be introduced to life saving techniques, 
methods and observation. There will also be an introduction to lifeguard training 
involving emergency procedures and team work. Pre-requisite, 14 years of age and 
minimum of Red Cross Green level of swimming ability. Exam Fee Included; 
Individual Awards can be challenged. 

Date May 12 - June 18 (Exam June 18) 

Time Thurs 7:00 pm - 9:30 pm, and Sat. 10:00 am -1:00 pm 

Location Thurs - McKinnon Pool & McKinnon 150 
Sat - UVic Gordon Head Complex 
Cost $147.00 (GST included) (Includes manual) 

LIFEGUARD TRAINING COURSE »AD - 2 

This course includes all the certifications required by employers for lifeguarding plus 
more. Included are ALT International - Level 1, NLS, Standard First Aid, and CPR C. 
Pre-requisites: Current Bronze Cross, 16 years of age. 

Date May 6, 7,8,13,14,15, 

Days Fridays 5:00 pm-10:00 pm 

Saturdays 10:00 am - 7:00 pm, Sundays 10:00 am - 6:00 pm 
Location UVic Gordon Head Complex 

Cost $205.00 (GST included) (Includes whistle & manual) 


RED CROSS WATER SAFETY ONE INSTRUCTOR COURSE »AD - 8 

This course prepares instructors to teach and evaluate the first four levels of the pupil 
training program (yellow to maroon and Survival). Pre-requisites: 16 yrs, and 
minimum of Red Cross Green Level or Equivalent. 

Date May 27,28,29, June 3,4,5 

Days/Times Fridays 6:00 -10:00 pm, Saturdays & Sundays 10:00 am - 6:00 pm 

Location UVic Gordon Head Complex 

Cost $210.00 (Includes GST and manual) 

RED CROSS WATER SAFETY TWO INSTRUCTOR COURSE *AD - 9 

This course is to provide further training to teach and evaluate all levels of the Water 
Safety Program. Emphasis is on the Blue to White Levels. Pre-requisites: Current 
Water Safety One Certification, Red Cross White Level or equivalent, current Bronze 
Medallion or higher, ten hours teaching experience. 

Dates June 10,11,12,17,18,19 

Days/Times Fridays 6:00 -10:00 pm, Saturdays & Sundays 10:00 am - 6:00 pm 
Location UVic Gordon Head Complex 

Cost $173.00 (GST included) 

COMPLIMENTARY LESSONS - AD 10 

We are hosting Water Safety Instructor courses in order to provide these candidates 
with the teaching experience we will offer complimentary lessons for Yellow through 
White. 


NLS PRECERTIFICATION and RECERTIFICATION »AD - 3 

Pre-requisite: Current CPR C 

Date May 21,22 

Times Saturday 3:00 - 7:00 pm & Sunday 10:00 am - 2:00 pm 
Location UVic Gordon Head Complex 

Cost $74.00 (both) (GST included) 

RLSS INSTRUCTOR AWARD »AD 4 

Share your knowledge and skills with others. Learn how to teach and feel the rewards 
of good leadership. Pre-requisite: Bronze Cross and Water Safety Instructor I Award. 

Date April 22,23,24 

Days/Times Fridays 5:00 - 9:00 pm, Saturdays & Sundays 10:00 am - 5:00 pm 

Location UVic Gordon Head Complex 

Cost $147.00 (GST and manual included) 

RLSS INSTRUCTOR RECERTIFICATION «AD -5 

Date Saturday April 23 

Time 2:00 - 7:00 pm 

Location UVic Gordon Head Complex 

Cost $55.00 (GST included) 


Dates/Times May 28,29, June 4,5 (4 lessons) 

Yellow, Orange, Red, Maroon - AD -10a 
11:30 am - 12:00 pm.; 12:00 noon -12:30 pm; 12:30 -1:00 pm 
Cost FREE 

Location UVic Gordon Head Complex 

Dates/Times June 11,12,18,19 (4 lessons) Blue, Green, Grey, White - AD -10b 
11:30 am -12:15 pm; 12:15 -1:00 pm 
Cost FREE 

Location UVic Gordon Head Complex 

POOL OPERATORS COURSE LEVEL 1 AND LEVEL 2 »AD -11 

Topics covered are filtration, water circulation, pool chemicals, pool terminology, 
health regulations and cleaning and maintaining a pool. Other areas covered in this 
course are saunas and whirlpools. 

Dates/Times Level 1: Friday June 3,6:00 pm-10:00 pm & 

Saturday June 4,10:00 am - 3:00 pm 
Level 2: Saturday June 4, 3:30 pm - 7:30 pm & 

Sunday, June 5,10:00 am - 5:00 pm 
Location UVic Gordon Head Complex 

Cost Level 1: $75.00 (GST included) Levels 1 & 2: $140.00 (GST included) 


CPR "C" TICKET COURSES ‘AD - 6 

Date May 17,19 

Time 6:00 pm - 9:00 pm (both days) 

Location McK151 

Cost $31.50 (GST included) 


SCUBA - OPEN WATER (PADI) »A -12 

Five weeks of lectures and water sessions plus seven ocean dives. Tanks, regulators, 
buoyancy compensators and air supplied. Wet suit and weight belt can be rented at 
a cost of $40.00 (+GST) at Frank White's Scuba Shop. Student must supply: mask, 
snorkel, fins, log book and dive tables. 


CPR "C" RECERTIFICATION *AD - 7 

Date May 26 

Time 5:00 pm - 9:00 pm 

Place McK 151 

Cost $26.25 (GST included) 


Dates May 10-June 12 

No Classes May 21 & May 23 

Days/Times Tues/Thurs 5:30 - 9:30 pm, Saturdays 9:00 am - 4:00 pm (Ocean Dives) 

Location McKinnon Pool and McKinnon 180 

Cost $ 189.00 (+ GST) Members; $205.00 (+ GST) Non - members 


Aquatics Programming 


ADULT SWIM LESSONS 

NOVICE ADULT LESSONS «A1 

To assist the non-swimmer through a progression of floats, glides and kicks in order 
to develop the rudiments of front crawl, back crawl, and breast-stroke. There will also 
be an introduction to the deep water. 

Date Tuesdays, May 10 - June 28 (no class May23rd) 

Time 7:30 -8:30 pm 

Location McKinnon Pool 

Cost $26.25 Member (+GST); $32.55 Non-Member (+GST) 

INTERMEDIATE ADULT LESSONS »A - 2 

For the swimmer who is comfortable in deep water and wishes to develop the proper 
mechanics for the front crawl, back crawl and breast-stroke. An increase in 
endurance will also be emphasized. 

Date Thursdays, May 12 - June 24 

Time 7:30-8:30 pm 

Location McKinnon Pool 

Cost $26.25 (+CST) Member; $32.55(+GST) Non-Member 

MASTERS/TRIATHLON »A - 3 

The Masters/Triathlon swim program is for those wishing to improve or maintain 
their fitness level through swimming regardless of previous swimming background. 
Organized workouts are provided for both Masters and Triathlon participants. 

Date: Tuesday, Thursday, Friday May 10 - June 24 


Time: 7:30-8:30 pm 

Location: Gordon Head Complex Pool 

Cost: $30.00(+GST) Member; $38.50(+GST) Non-Member 

CHILDREN'S SWIM LESSONS 

RED CROSS WATER SAFETY LEVELS + ROYAL LIFE SAVING SOCIETY LEVELS 
•AC-1 - *AC-9 

Date May 14 through June 25 (Saturdays) (7 lessons) 

Level Yellow - AC -1, Orange AC - 2, Red AC - 3, Sat 12:30 -1:00 pm 

Cost $25.20 (GST included) Member; $31.50 (GST included) Non-Member 

Location UVic Gordon Head Complex 

Level Purple - AC - 4, Maroon - »AC - 5, Blue - »AC - 6, 

Sat 12:00 noon -12:45 pm 

Cost $28.35 (GST included) Member; $34.65 (GST included) Non-Member 

Location UVic Gordon Head Complex 

Level Green & LifeSaving I »AC - 7, Grey & LifeSaving II »AC - 8 White 

& LifeSaving III »AC - 9, Sat 12:00 noon -1:00 pm 
Cost $31.50 (GST included) Member; $37.80 (GST included) Non-Member 

Location UVic Gordon Head Complex 

PRIVATE LESSONS 

Individuals instruction at all levels and times that are convenient to you. 

For more information on appointment times contact the Aquatic Programmer, 

Linda Henderson, 721-8413. 

Cost $16.00 16 0 min; $12.00/45 min; $8.00/30 min 

















Fitness Lifestyle 


Outdoor Recreation Resource Centre 


FEE STRUCTURE 

Fitness Punch Card: (20 hole punch card available at the McKinnon Athletics & 
Recreational Services office or at the Cordon Head Complex). 

Cost Member $37.20+GST=$40.00 

Non-Member $45.57+GST=$49.00 
Drop-in $4.00 at door. (GST included) 

FITNESS SCHEDULE (Effective Monday May 9, 1994) *Subject To Change 


ORIENTATION TO STRENGTH TRAINING *F94- 7 

This complimentary class is for users new to strength training. This is an opportunity 
for individuals to familiarize themselves with safe and effective techniques for strength 
training and equipment use. Pre-register at GHC Fitness Weight Center. 

•F94 - 7a 

Days/Times Saturday; choice of May 14,21,28, June 4 

Time 10:15 -11:15 am 

Cost Free for Students, Staff & Faculty 


•F94 - 7b 

Days/Times Thursday; choice of May 12,19,26, June 2 

Time 6:00-7:00 pm 

Cost Free for Students, Staff & Faculty 

PERSONAL STRENGTH TRAINING INSTRUCTION »F94 - 8 

Individual instruction at all levels and times that are convenient for you. For more 
information contact Anneke van Alderwegen at 472-0743. 


Location Gordon Head Weightroom 

Cost $20.00/1 hr session Members 

$25.00/1 hr session Non-Members 

UVIC STRENGTH TRAINING INSTRUCTORS COURSE »F94 - 9 

(practical Module) BCRPA approved. For those instructors who have taken a BCRPA 
approved Fitness Instructors course or permission of instructor. The course includes 
muscle structure, & function, physiology, training principles, program design, 
equipment orientation and lifting techniques. 


Days/Times 


Location 

Instructor 

Cost: 


Fri May 27,6:00 pm - 9:00 pm (lecture) 

Sat May 28,10:00 am - 2:00 pm (practical) 
Wed June 1,6:00 pm - 9:00 pm (lecture) 

Fri June 3,6:00 pm - 9:00 pm (lecture) 

Sat June 4,10:00 am - 2:00 pm (practical) 
Sun June 5,10:00 am - 2:00 pm (practical) 
UVic Gordon Head Complex 
Aaron Tews 

$85.00 (+GST) Members 
$99.00 (+GST) Non-Members 


DAY WEEKEND WEEK TEN DAY 

RATE RATE RATE RATE 


Campstove - one burner 

- two burner 
Canoe and accessories 

- P.F.D. only 

- Paddle only 
Compass 
Cookset 
Cooler - large 
Cycle Seat bags 
Cycle Handlebar bags 
Cycle Pannier bags 
Ensolite - Aerolite Foam 
Fuel Bottle (without fuel) 
Gaitors 

Ice Axe 
Lantern 

Pack-Internal Frame 
Rainjacket-nylon 
Rainpants - nylon 
Shovel - snow 
Snow chains 
Sleeping bags - summer 

- winter 
Tarp 

Tent-2 person 

- 3 person 

- 4 person 

- 8 person 

Utensil set-complete 

- bowl only 

- mug only 

- cutlery only 
-plate only 

Volleyball Set 
Water Container - small 

- large 


3.00 

9.00 

3.00 

9.50 

16.00 

40.00 

2.00 

5.00 

1.50 

4.00 

1.00 

2.00 

2.50 

6.00 

3.00 

8.00 

1.00 

2.50 

2.00 

5.00 

3.50 

9.00 

1.00 

2.50 

1.00 

2.00 

1.50 

4.00 

2.00 

5.50 

3.00 

9.00 

4.00 

10.00 

2.00 

5.00 

2.00 

5.00 

2.00 

5.00 

3.00 

8.00 

3.00 

8.00 

5.00 

12.50 

1.50 

4.00 

6.50 

17.00 

8.00 

20.00 

9.50 

24.00 

11.00 

28.00 

1.00 

2.00 

.50 

1.00 

.50 

1.00 

.50 

1.00 

.50 

1.00 

10.00 

25.00 

1.00 

2.50 

2.00 

5.00 


15.00 

21.00 

16.00 

22.50 

64.00 

88.00 

10.00 

14.00 

7.50 

10..50 

3.00 

4.00 

12.00 

17.00 

15.00 

21.00 

5.00 

7.00 

10.00 

14.00 

17.00 

24.00 

4.50 

6.00 

3.00 

4.00 

5.50 

7.50 

9.00 

13.00 

15.00 

21.00 

20.00 

28.00 

10.00 

14.00 

10.00 

14.00 

10.00 

14.00 

15.00 

21.00 

15.00 

21.00 

22.00 

30.00 

5.50 

7.50 

32.50 

45.50 

40.00 

56.00 

47.50 

66.50 

55.00 

77.00 

3.00 

4.00 

1.50 

2.00 

1.50 

2.00 

1.50 

2.00 

1.50 

2.00 

40.00 

70.00 

5.00 

7.00 

7.50 

10.00 


*AII prices include C.S.T. Prices for non - university members please add 25% 


RATES Day rate = 24 hours 

Weekend Rate = 3 nights/4 Days (eg. Friday - Monday) 

Week Rate = 7 Nights/8 Days (eg. Friday - Friday) 

Ten Day Rate = 10 Nights/11 Days (eg. Friday - Monday Week) 

RESERVATIONS FOR OUTDOOR RECREATION EQUIPMENT fit RENTALS 

Although not required, reservations are recommended to ensure availability of 
equipment. They must be made in person, with full payment, up to one week in 
advance of required dates. For items rented without reservation, full payment is 
required at time of rental. Please phone for information on group reservations. 

NO REFUNDS without medical certificate. 

I.D. REQUIREMENTS: A current credit card imprint must be left with ORRC for 
duration of rental. Driver's license or B.C.I.D. must also be produced. 

PHONE: 721-4835 

OFFICE HOURS: Mon - Thurs: 3:30- 5:30 pm; 

Fri: 11:00 am -1:00 pm & 3:30 - 5:30 pm 


STEP FITNESS CLASSES: GORDON HEAD COMPLEX THEATRE DANCE CENTRE 


MONDAY 

TUESDAY 

WEDNESDAY 

THURSDAY 

FRIDAY 

SATURDAY 

SUNDAY 

10:00-11:00 am 


Get Up & STEP 
(Moderate) 


Get Up & STEP 
(Moderate) 




10:15-11:15 am 






Saturday STEP 
(Moderate - Intense) 


12:30-1:30 pm 

STEP It Up! 

(Moderate) 


STEP It Up! 

(Moderate) 


STEP It Up! 

(Moderate) 



2:30-4:00 pm 







The Total STEP Workout 
(Moderate - Intense) 

4:00-5:00 pm 






Step (Intense) 


4:45-5:45 pm 

STEP It Up! 
(Moderate/Intense) 

STEP It Up! 
(Moderate/Intense) 

STEP It Up! 
(Moderate/Intense) 

STEP It Up! 
(Moderate/Intense) 

STEP It Up! 
(Moderate/Intense) 



6:00-7:00 pm 

Step (Intense) 



Step (Intense) 





The class limit for all STEP classes in the Theatre Dance Centre at the Gordon Head Complex is 35; please arrive early to ensure your spot. The class limit for all other classes is 55. 


FITNESS CLASSES: McKINNON BUILDING DANCE STUDIO 



MONDAY 

TUESDAY 

WEDNESDAY 

THURSDAY 

FRIDAY 

SATURDAY 

SUNDAY 

11:30-12:20 pm 

*Free Mild Fitness 


*Free Mild Fitness 


*Free Mild Fitness 



12:30-1:20 pm 


•*Staff/Faculty Step 
(Moderate) 


•*Staff/Faculty Step 
(Moderate) 




3:30-4:30 pm 

Afternoon Workout 
(Moderate) 


Afternoon Workout 
(Moderate) 





4:45-5:45 pm 

•*Staff/Faculty 
Energizer Step (Mod) 


•*Staff/Faculty 
Energizer Step (Mod) 


•*Staff/Faculty 

Energizer Step (Mod) 




* These classes are free to staff/faculty with presentation of a valid arac membership card. 

• Staff/faculty have 1 st priority to step classes, student may attend after staff/faculty have arrived. 
Schedule subject to change 













































Instructional Classes 


Racquet Sports 


JAZZ I *194 — la ....... 

Learn the movements of Jazz dance. Contemporary jazz styles are taught using isolation 
exercises and dance combinations. The class enhances flexibility, strength, stamina 
through controlled technique oriented movements. 

Days/Times Mon May 9 - June 27 (no class May 23) 5:30 - 7:00 pm 
Location McKinnon Dance Studio 

Cost $26.55 (+GST) Member; $32.55 (+GST) Non-Member 

JAZZ II Advanced *194- 1b 

For those people who have participated in previous Jazz dance. 

Days/Times Wed May 11 June 22 (7 wks) 6:00 - 7:30 pm 

Location McKinnon Dance Studio 

Cost 26.55 (+GST); 32.55 (+GST) Non-Member 

LINE DANCING *194-2 L T „ . . . , D . 

A form of recreational dance rising in popularity. Learn the Tush Push, Achy/Breaky, Boot 

Scootin' Boogie, Alley Cat and more. No partners required. 

Days/Times Wed May 11 - June 22 (7 wks) 6:00 - 7:00 pm 

Location Apparatus Gym (McKinnon Building) 

Cost $26.25 (+GST) Members; $32.55 (+GST) Non-Members 

STRETCH & RELAXATION *194-3 

Movement, flexibility and relaxation training using yoga as a foundation. 

Days/Times Mon May 9 - June 27 (7wks) (no class May 23) 4:30 - 5:30 pm 

Location Warm-up room (UVic Centre) 

Cost $26.25 (+GST) Members; $32.55 (+GST) Non- Members 

TAI CHI CHIH *194 - 3 

Based on ancient Chinese healing principles. This movement discipline consists of 20 easy 
to learn movements that stimulate circulation and balance internal energy flow. 
Days/Times Tues May 10 - June 21 (7wks) 4:45 - 6:15 pm 
Location Warm-up Room (UVic Center) 

Cost $26.25 (+GST) Members; $32.55 (+GST) Non-Members 

WOMEN'S SELF PROTECTION *194-4 

Self defense techniques using martial arts skills and practical street wise tactics. 

Days/Times Thurs May 12 - June 23 7:00 -8:30 pm 
Location: Apparatus Gym (McKinnon Building) 

Cost: $33.60 (+GST) Members; $42.00 (+GST) Non-Members 


KENDO *194-5 . , u . 

Introduction to the physically demanding Japanese martial art based on the use of the 

Samurai Sword tradition. 

Days/Time Tues/Thurs May 10 - June 23 (7wks) 6:00 - 8:00 pm 
Location McKinnon Dance Studio 

Cost $36.00 (+GST) Members; $42.00 (+GST) Non-Members 

CYA LEARN TO SAIL (WHITE SAIL COURSE) *194-6 

This course is for the beginner sailor using Laser I dinghies and includes: safety in the 
sailinq environment, rigging/de-rigging, terminology and basic sailing skill. Participants 
are divided into two sections. Both sections meet every Wednesday night for a theory 
session and one day for a practical water class on the weekend. 

Date Wed and Sat or Sun May 18 - June 12 

Time Theory Wed 7:00 - 9:00 pm (4wks) 

Practical Sat or Sun 9:00 am to 12:00 pm 
Location: Wed - Rm 152, Sat/Sun - Cadboro Bay Sailing Compound 

Cost: $105.00 (+GST) Member; $131.25 (+GST) Non-Members 


TENNIS BEGINNER *RS94-1 

Introduction to basic skills, strategy and rules of the game. Racquets and balls supplied. 

(4 wks) 

Section »RS94 - la 

Days/Times Tues May 24 - June 14 (4wks) 12:00 -1:30 pm 
Location Outdoors Courts, UVic Gordon Head Complex 
Section »RS94 - 1b 

Days/Times Thurs May 26 - June 16 (4wks) 1:30 - 3:00 pm 
Location Outdoors Courts, UVic Gordon Head Complex 
Section *RS94 - 1c 

Days/Times Mon/Wed May 31 - June 14 (3wks) 12:00 -1:00 pm 

Location Outdoors Courts UVic Gordon Head Complex 

Cost $32.00 (+GST) Members; $40.00 (+GST) Non-Members 

TENNIS INTERMEDIATE *RS94- 2 

This class will concentrate on developing the service and return of service, as well as an 
emphasis on shot placement, the overhead dropshot and the lob. (7 wks) 

Section »RS94-2a 

Days/Times Tues May 24 - June 14 (4wks) 1:30 - 3:00 pm 
Location: Outdoors Courts, UVic Gordon Head Complex 

Section *RS94 -2b 

Days/Times Thurs May 26 - June 16 (4wks) 12:00 -1:30 pm 
Location: Outdoors Courts, UVic Gordon Head Complex 

Section *RS94 -2c 

Days/Times Mon/Wed May 31 - June 14 (3wks) 1:00 - 2:00 pm 
Location: Outdoors Courts, UVic Gordon Head Complex 

Cost: $32.00 (+GST) Members; $40.00 (+GST) Non-Members 

TENNIS - PRIVATE AND SEMI-PRIVATE LESSONS 

Individualized instruction and coaching sessions may be arranged with an experienced 
Level I Tennis Coach. For an appointment information contact Kerry Chan (383-7421). 
Cost $25/hr (+GST) Staff/Faculty; $32.00/hr (+GST) community 

SQUASH BEGINNER (4 wks) *RS94- 3 J , r 

Learn the fundamentals of squash. Basic strokes and strategies are introduced. Squash 
glasses, racquets and balls are supplied. 

Section »RS94 - 3a 

Days/Times Tues May 17 - June 7 (4 wks) 5:30 - 6:15 pm 
Location: UVic Gordon Head Complex Squash Courts 

Section »RS94 - 3b 

Days/Times Tues May 17 - June 7 (4wks) 6:15 - 7:00 pm 
Location: UVic Gordon Head Complex Squash Courts 

Section »RS94 - 3c 

Days/Times Thurs May 19 - June 9 (4wks) 5:30 - 6:15 pm 
Location: UVic Gordon Head Complex Squash Courts 

Section *RS94 - 3d 

Days/Times Thurs May 19 - June 9 (4wks) 6:15-7:00 pm 

Location: UVic Gordon Head Complex Squash Courts 

Cost: $33.60 (+GST) Members; $47.25 (+GST) Non-Members 

SQUASH PRIVATE AND SEMI-PRIVATE . 

Beginner and Intermediate players may arrange for individual instruction and specific 
coaching with an experienced Level II Squash Instructor. For appointment information, 
contact the Instructor Phil Green at 595-3653. 

Cost/45 min lesson $24.00 (private) 

$16.00 (semi-private) 

$105.00 (private, set of 5 lessons) 

$60.00 (semi-private, set of 5 lessons) 




Win every time... 
Beat that Monsterous 



SMOKING AND NON-SMOKING SEATING AVAILABLE 


MON - WED NOON-MIDNIGHT 
THUR&FRI NOON-2AM 
SAT 6PM-2AM 


DOWNSTAIRS IN THE STUDENT UNION BUILDING, UVIC 
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ment of the President 


Criteria for 
President of UVic 

Developed by the Search Committee for 
the 1995-2000 term. 

Administrative Qualities: 

* A proven administrator with an 
ability to delegate, to consult and to 
empower others. 

* A person with a record of academic 
leadership at a university of a size compa¬ 
rable to UVic. 

* A person who has successful experi¬ 
ence or who has the potential to relate 
effectively to external bodies such as 
governments, industries, and foundations 
at the provincial, federal and international 
levels. 

* A person with a proven record or the 
potential to achieve the goals of success¬ 
ful financial management and fund 
raising. 

* An individual knowledgeable about 
academic leadership, administrative 
structures, policy development, supervi¬ 
sion and accountability as these relate to 
effective university management. 

Personal Attributes: 

* A respected scholar who fosters 
academic excellence among both students 
and faculty and who has at least 5 years of 
relevant Canadian experience or the 
equivalent. 

* A reflective person who has dis¬ 
played the ability to make difficult 


decisions and the ability to explain them 
effectively to those affected. 

* A fair and empathetic person who 
solicits and is responsive to a broad range 
of viewpoints in both the academic and 
non-academic communities and is com¬ 
fortable working within a consultative 
framework. 

* A flexible person with effective 
interpersonal and communication skills. A 
person who is skilled in and committed to 
collaborative and collegial dispute 
resolution. 

* An individual who understands 
important social issues and has the ability 
to develop and implement policy that 
works toward social progress. 

* A leader who recognizes opportuni¬ 
ties for the University and who can carry 
out the strategic planning necessary to 
achieve the mission of the University of 
Victoria. 

Search committee 

REVIEW PROCEDURES 

The Search Committee, formed in accord¬ 
ance with the Procedures for the Appoint¬ 
ment of the President held its first meeting 
on February 15, 1994. In accordance with 
those procedures (Section 1.3.2), the 
Committee acquainted itself with the 
requirements of the Presidency, reviewed 
the 1989 Criteria and established criteria 
for the next Presidential term, 1995-2000. 

...... ... O'. .. .. . . -- 

The standing Procedures for the Appoint¬ 
ment of the President (last amended in 
May 1980) require that, when there is an 


incumbent President who wishes to be 
considered, the Search Committee shall 
decide first whether to recommend the 
incumbent for a further term. The proce¬ 
dures also require that “before making its 
decision, the Search Committee shall 
determine by secret ballot (of all regular 
faculty) the acceptability of the incum¬ 
bent.” The result of this ballot is made 
known to the incumbent and, if the Search 
committee recommends reappointment, is 
forwarded to the Board of Governors 
along with the Committee’s review of the 
incumbent’s performance. If the Board 
accepts the Committee’s recommenda¬ 
tions for reappointment, the result of the 
ballot shall be published. 

This procedure differs from the more 
familiar one used for other academic 
administrative appointments, such as 
Deans and Chairs. In such cases a search 
committee makes a decision first, which it 
recommends to faculty. Faculty are asked 
to ratify the decision and, normally, a 60% 
approval is required for reappointment. 
The existing procedure for an incumbent 
President is different because the vote 
comes before the Committee’s decision. 
Thus, the ballot carries with it no recom¬ 
mendation from the Search Committee. It 
is not a ratification ballot and it is not 
binding. It requires no minimum percent¬ 
age of approval. Its purpose is the impor¬ 
tant one of providing information to the 
Committee about the acceptability of the 
incumbent President to the faculty. 

In addition, because not all affected 
constituencies are represented on the 
Committee, the Committee has decided to 
seek input from both the wider UVic 
community and from the external commu¬ 
nity. 


The Committee has established a variety 
of ways that members of the community 
may make their input. These include the 
following: 

a) Members of the Search Committee 
will be happy to receive input directly 
from members of the university commu¬ 
nity. Everyone is assured that they may 
speak, or write, in confidence to any 
Committee member. 

b) The Committee is seeking input 
from the following individuals and groups 
on campus. Persons in these groups may 
wish to speak with representatives in these 
groups: 

Vice-Presidents and Associate Vice- 
Presidents, UVALA, Professional Staff 
Association, CUPE 917, CUPE 951, 
Specialist/Instructional Staff, Exempt 
Employees, Sessional Faculty, Senior 
Administrative Directors, Chair of Capital 
Campaign & Chairs of the University of 
Victoria Foundation and the Foundation 
for the University of Victoria, Alumni 
(President of Alumni Association, Convo¬ 
cation members of Senate, Alumni 
appointees to the Board of Governors), 
1989 Search Committee, Chairs of Board 
of Governors since 1990. 

c) Or written submissions may be 
sent to the Secretary of the Search 
Committee, Ms. Sheila Sheldon Collyer, 
Office of the University Secretary, 
Sedgewick Building. These submissions 
shall be signed, and shall identify 
constituency. The Committee will treat 
these submissions in strictest confi¬ 
dence. Submissions should be received 
by the University Secretary by April 15, 
1994. 


Archives gets University 
Women’s Club gift 


The University Women’s Club of Victoria 
has donated 10 boxes of its valuable 
historical records to the University of 
Victoria Archives. The records date back 
to the Club’s founding in 1908 and 
contain photo albums, membership lists, 
treasury books, minutes, programs, 
membership booklets, clipping files on 
notable members, committee files, 


“These materials contain a lot of 
ephemera pertaining to the early days of 
UVic,” says University Archivist Chris 
Petter. “The files are a testament to the 
dedication and idealism of educated 
women in Victoria and their efforts to 
collectively stay in touch with and 
influence social, economic, and political 
(especially educational) issues of impor- 



Shown with some of the boxes offiles donated to UVic by the University Women’s 
Club of Victoria are (from left, Mischa German-Van Eck, President of the University 
Women ’s Club of Victoria; University Archivist Chris Petter; Jane Turner, UVic 
Archivist and Records Manager; Maria Barnes, UVic Linguistics MA student; and 
Mary Higgins, UWC Archivist. 

Marilyn Clarkson photo 


Astbury to take 
TRIUMF helm 


'• % v VK 


V. I \ 



Astbury 

Dr. Alan Astbury, R.M. Pearce Professor 
of Physics, has been named Director of 
TRIUMF, the Tri-University Meson 
Facility located on the UBC campus. His 
five-year term appointment as director of 
the cyclotron facility begins April 1. 
Astbury replaces Dr. Erich Vogt, who is 
stepping down after serving as director for 
13 years. 

“It’s a wonderful opportunity for both 
TRIUMF and Dr. Astbury,” says Vogt. 

“He is remarkably well equipped to take 
this position—a wonderful scientist with 
an enormous international reputation.” 

An experimental particle physicist, 
Astbury is a fellow of the Royal Society 
of London and the Royal Society of 
Canada and a winner of the Rutherford 


Medal, awarded by the British Institute of 
Physics. He was co-leader of the research 
team at CERN (the European Commission 
for Nuclear Research) whose 
discovery of the W and Z bosons 
led to Carlo Rubbia and Simon Van 
^ der Meer’s 1984 Nobel Prize for 
■< Physics. Astbury continues to 
conduct research at CERN, which 
has the world’s largest particle 
accelerator. He joined the UVic 
" faculty in 1982. 

Astbury’s appointment comes a 
month after the federal government 
announced that it would not support 
the proposed KAON factory—a 
major new particle accelerator—at 
TRIUMF. At that time, there were 
reports that Astbury would become 
TRIUMF’s new director. 

Despite the failure of the KAON 
factory proposal, Ottawa has indicated 
that it will continue to support TRIUMF 
as it moves into a new phase, says 
Astbury. 

“I am confident that TRIUMF has a 
bright future,” he says. “The federal 
government has said that TRIUMF is 
Canada’s premier laboratory in particle 
physics and that, in fact, it will be Cana¬ 
da’s gateway to international collaboration 
in particle physics. I look forward to 
renewed programs at TRIUMF. The idea 
of international involvement also intrigues 
me, especially as it relates to CERN.” 

TRIUMF is managed as a joint venture 
by four universities—UVic, UBC, Simon 
Fraser University, and the University of 
Alberta—and is operated with funding 
through the National Research Council. 
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Crime prevention bulletin 


type of crime 

February 

reports 

Year to date 
reports 

Break, enter & theft 

1 

7 

Cause disturbance 

2 

12 

Harassment 

1 

2 

Indecent exposure 

1 

9 

Sexual assault 

1 

1 

Theft from auto 

3 

3 

Theft of bicycles 

4 

14 

Theft from locker 

1 

2 

Theft of private property 

5 

7 

Theft of UVic property 

3 

5 

Theft of wallet or purse 

6 

11 

Vandalism of private property 

2 

2 

Vandalism of UVic property 

5 

13 

Vandalism to motor vehicle 

1 

3 


The Campus Safe Walk Program provided 187 escorted trips in 
February. 

Emergency phone number: 721-7599 

UVic Crime Prevention Programs: Whistle Stop, Safe Walk Program, 
Lock It or Lose It, I Don’t Drink and Drive, Personal Safety Seminars, 
Business Crime Prevention, Operation Bicycle Identification, Opera¬ 
tion Provincial Identification. 


More power to employees 


Increasingly, management means 
sharing power and responsibility 
rather than withholding it. 

UVic’s School of Business 
Tourism Management students 
will investigate this trend to 
employee empowerment in an 
upcoming conference “Employee 
Empowerment in Tourism—The 
Challenge for the 90s” on April 9 
from 1 to 5:30 p.m. in the Begbie 
Building. 

The conference will address 
the potential and actual effects 
employee empowerment has on 
the tourism industry as a whole 
and within sectors of the indus¬ 
try, including volunteer manage¬ 
ment. Dr. Peter Murphy, head of 
the School’s Tourism Manage¬ 
ment Program, will deliver the 
opening remarks at the confer¬ 
ence. Martin Hedley, Vice- 
President of Re-engineering and 
TQM-AMR Training and 


Consulting, from Dallas, Texas, 
will give the keynote address. 

Participants have their choice 
of two sets of afternoon work¬ 
shops to attend before reconven¬ 
ing for the closing panel discus¬ 
sion featuring Rick Stolle, 
General Manager, Ocean Pointe 
Resort; Melissa McLean, 
Director of Operations, Tourism 
Victoria; Rick Lemon, Executive 
Director, Tourism Division, 
Ministry of Small Business, 
Tourism and Culture; and Earl 
Hanson, Executive Director, 
Restaurant and Food Services 
Association of B.C. Angela 
Tripoli, a faculty member in the 
School of Business, will be the 
panel facilitator. 

Registration fees forftie 
conference are $15 for students 
($20 at the door) and $40 for 
non-students ($50 at the door). 
For further information and 
registration forms call 721-6062. 


What’s blooming at UVic? 


Many varieties of trees, shrubs, bulbs and rhodo¬ 
dendrons have come into bloom in the past two 
weeks in the UVic Finnerty Gardens, located 
adjacent to the Interfaith Chapel. 

Rhododendrons in bloom include R. irmratum 
‘Prince Abkhazi’ and R. irroratum ‘Princess 


Violets in whites, pinks and yellows), Tulip 
(many varieties in bloom) and Narcissus (drifts 
of a woodland mix throughout the Gardens). 

Spring heralds the arrival of the UVic 
Finnerty Garden Friends annual Plant Sale, the 
volunteer organization’s major fundraising 


Abkhazi’ (two local hybrids), R. eider (almost pure event. This year’s sale will take place on 


white flower), R. lutescens (primrose yellow 
colour), R. fargesii (blue-green leaf with rose- 
colour flower), R. sutchuenense (tree-like form 
covered with pale lilac flowers) and R. searsiae 
(numerous rose lavender flowers). 

Shrubs include Berberis linearifolia (distinct 


Sunday, May 1 in the McKinnon Building 
gymnasium. All members of the public are 
welcome to attend. 

To learn more about the UVic Finnerty 
Gardens, attend the second annual Garden Tea 
and Tour on April 17 between 2 p.m. and 5 p.m. 


orange flower), Corylus spicata (hazelnut with paleFree public tours of the Gardens will be led by 
yellow blooms), Osmarea burkwoodii (small, very gardening experts. Tea will be served by the 


fragrant white flowers), Ribes alpinum (beautiful 
white flowering currant). 

Trees include Comus muttallii ‘Colrigo Giant’ 
(a Pacific dogwood with huge 6-inch flower 
heads), Prunus mume (Japanese flowering plum 
with rose-red blooms of spicy fragrance). 


UVic Retirees Association outside the entrance 
to the Interfaith Chapel. For more information 
on these events call Ken Faris at 721-7638. 

The Ring wishes to thank Steven Brown of 
Buildings and Grounds for supplying informa - 


Bulbs include Erythronium (several Dog-Tooth tionfor this column. 


Dry land rowers Daphne Donaldson , (left) UVic’s Chemical/Biosafety Officer ; and Monica Reimer, 
continuing lab instructor with the Chemistry Department, were both winners at the University’s recent 
Monster Erg competition. Donaldson, who trains at the Henderson Recreation Centre, won the Mas¬ 
ter’s Women’s Community Challenge event covering the equivalent of2500 metres in 10 minutes and 
23 seconds. Reimer, who trains at Oak Bay Recreation Centre, placed second in the event. Both women 
credit Bob Martin, (centre) of Oak Bay Recreation, for inspiring them to take up rowing. UVic student 
J. D. Gibbard provided Donaldson with an intense training program. With spring on the way 
Donaldson and Reimer admit they’re willing to take their rowing skills out of the gym and onto Elk 


Lake. 


Dr. Eric Manning of the Departments 
of Computer Science and Electrical & 
Computer Engineering recently chaired 
the selection committee for the Kuwait 
Prize in Computer Sciences, which car¬ 
ries a prize of $100,000 U.S. and a gold 
plaque and is awarded every seven 
years. The committee was made up of 
members from several countries promi¬ 
nent in computer science research. The 
prize is open to individuals of Arab 
origin throughout the world, the selec¬ 
tion criteria being excellence of research 
and impact on the discipline. This year’s 
winner, Prof. Mohamed Gowdat Gouda, 
of the University of Texas at Austin, did 
his doctorate at the University of Water¬ 
loo in 1977 under Manning’s supervi¬ 
sion. “Needless to say, I excused my¬ 
self from the final round of voting!" Man¬ 
ning says. The award was presented by 
HH the Amir during a ceremony at the 
Palace in Shuwaikh. Manning says that 
during his visit to Kuwait he was “sur¬ 
prised to see so little visible evidence of 
the Gulf War. Buildings have been re¬ 
built, and the only remaining visual evi¬ 
dence of war is a collection of about 100 
Soviet-built armoured vehicles, cap¬ 
tured from the I raqis and now parked on 
the Kuwait City Municipal 
Fairgrounds.” Nonetheless, “terrible 
damage remains,” Manning adds, cit- 


-fZjNQBS- 

ing the looting of the Kuwait University 
Library and the destruction of the Ku¬ 
wait Institute for Scientific Research — 
the Kuwaiti counterpart of Canada’s 
National Research Council. Manning 
has also been appointed by the Nova 
Scotia Council on Higher Education to 
lead a review of all university-level com¬ 
puter science programs in Nova Scotia. 
The review committee has been asked 
to recommend changes which will yield 
greater effectiveness in teaching and in 
research. 



Engineering Co-op Placement Officer 
Susan Fiddler travels to Sweden in 
April as a member of a Rotary Founda¬ 
tion Group Study Exchange. The five- 
person team will tour industry, busi¬ 
nesses, schools and business estab¬ 
lishments. The objective of the ex¬ 
change is to provide outstanding busi¬ 
ness and professional people a unique 
educational opportunity to study an¬ 
other country, its people, its culture and 
its institutions through personal contact 
with Rotarians, their families and voca¬ 
tional peers. While in Sweden, team 
members will present information about 


District 5020—which includes Vancou¬ 
ver Island and the northwest coast of 
Washington State. The Rotary Foun¬ 
dation Group Study Exchange began in 
1965 and since then more than 24,000 
men and women have served on some 
5,500 teams travelling to every corner 
of the globe. 



Dr. John J. Jackson (Public Adminis¬ 
tration) was recently elected President 
of The Duke of Edinburgh’s Award for 
the B.C. and Yukon Division. The Duke 
of Edinburgh’s Award is an interna¬ 
tional youth program for young adults 
aged 14-25. Participants earn awards 
by completing requirements in commu¬ 
nity service, skills, physical fitness, and 
expeditions. There are 3,500 young 
people in 350 participating groups 
throughout B.C. and the Yukon. Jackson 
has also been recently elected Presi¬ 
dent of the Victoria Heart I nstitute Foun¬ 
dation. The Institute, which has had a 
co-operative research agreement with 
UVic since 1991, participates in inter¬ 
national clinical research projects and 
is dedicated to promoting cardiac re¬ 
search in Victoria. 


Popular workshops 
offered by L & T Centre 

The upcoming schedule at the Learning and Teaching Centre reflects 
requests for new workshops and repeats of popular ones. All work¬ 
shops are open to faculty, teaching assistants and staff. 

Internet as a Research Tool 

April 11, 12:30 to 1:30 p.m. 

Senate Chambers 

Earthquake Preparedness at UVic: What To Do When the Big 
One Hits Your Classroom 

April 12, 1 to 2 p.m. 

Senate Chambers 

Bloody Meetings and More Bloody Meetings 

April 13, 2:30 to 3:30 p.m. 

Film Centre Screening Room 

Research Administration: How? What? When and Where? 

April 14, 1:30 to 2:30 p.m. 

Senate Chambers 

All You Ever Wanted To Know About the Faculty Benefits 
Package 

April 15, 2 to 3 p.m. 

University Centre B238 

Working During the Commonwealth Games 

April 20, 12 Noon to 1 p.m. 

Senate Chambers 

Register for any of these workshops through E-mail by calling 
bjudson@uvvm or call Barbara Judson at 721-8571. Her fax number 
is 721-6494. 
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Levels 


The following letter to the University Administration has 
been submitted to The Ring for publication. 

Payment of Parking Fees 


Last fall when the annual parking fees 
became due, we expressed our concern to 
the Accounting Office that the deduction 
of this fee in one lump sum is a financial 
burden to many University staff, particu¬ 
larly those members of CUPE 951 whose 
monthly salaries are already below the 
poverty level. 

While we appreciate that the University 
agreed to split the lump sum payment over 
two consecutive pay cheques, we would 
like to formally request at this time that 
Accounting re-evaluate its policy regard¬ 
ing this matter and enable all staff to 


choose the option of having the parking 
fee split over a minimum of six monthly 
payments. 

By copy of this letter to the University 
Administration and the other employee 
groups, we hope that this suggestion will 
receive wide support and action by 
Accounting at the beginning of the new 
fiscal year. 

Doug Sprenger 

President, Local 951, Canadian Union 
of Public Employees 


Treatment of Working Women at 
the University of Victoria 


During International Womens’ Week the 
University Administration had many 
opportunities to take a positive stand on 
the issues of harassment and discrimina¬ 
tion towards women in the workplace. 
After the media bombast during February 
when the University claimed that women 
in Political Science had somehow imag¬ 
ined that discrimination actually exists on 
this campus, where were the media 
releases affirming the University’s 
enforcement of zero tolerance for all 
forms of harassment? Where were the 
statements that the University values and 
respects women as a major force in the 
campus community? 

Almost all working women will be 
subjected to harassment at some point in 
their working lives: Most women on this 
campus will repeatedly be subjected to 
condescension by authority figures or 
denied a voice in their place of work. The 
adverse climate towards women workers 


at this University extends far beyond the 
Administration paying lip-service to 
complaints of harassment and even farther 
beyond the Administration undermining 
the work of the Equity Office. We need to 
see more action from the University to 
empower women workers at all levels of 
the organization, and more respect and 
fair compensation for the value of their 
work. 

This University must take stock of the 
way it treats all its employees, particularly 
the invisible women who work for low 
wages and little thanks. We need to see 
more women involved in the consultation 
and decision making process in their place 
of work and we need to be sure that the 
endemic discrimination against women on 
this campus will come to an end. 

Doug Sprenger 
President, CUPE Local 951 


Is flattery behind it? 

The Editor: or an unlettering one? If the former, who 

are they? 

Do I take it that the picture on the front 

page of The Ring (March 11) presents a John Goudy 

flattering view of administrators at UVic, Physics 

Whether the photo is flattering or unflattering is in the eye of the reader. The 
photograph shows, from left, Wayne Mildon, General Manager of Food Services 
and Accommodation for the Victoria Commonwealth Games Society, Gavin 
Quiney, Manager, Housing and Conference Services (UVic), Terry Wright, Vice- 
President Finance, Broadcasting and Ceremonies for the Victoria Commonwealth 
Games Society, Jim Griffith, UVic’s Director of Operations for the Commonwealth 
Games, and Bob Worth, Director, Accounting Services (UVic).—Ed 


Our letters policy 

The Ring welcomes letters to the editor on issues of direct concern to 
the University community. Letters for publication must be signed by 
the author. The Ring editor reserves the right to edit for length and 
libellous content. 

Opinions expressed in letters are the author’s and do not necessar¬ 
ily reflect the views of the University administration or The Ring 
editorial staff. 

Submissions must be received one week in advance of publication. 
Please try to limit letters to 500 words or fewer. 

Write to The Ring at Public Relations and Information Services, 
P.O. Box 3060, Victoria B.C. V8W 3R4. Or, fax your contribution to 
721-8955. The editor’s telephone number is 721-7641. 


ERO Committee comments 
on Berger and Bilson 


To the Editor and to 
University Colleagues: 

In the March 11th Ring , President Strong 
indicated, in the course of a response to 
concerns raised by the Faculty Women’s 
Caucus, that he would be seeking the 
advice of the Equal Rights and Opportuni¬ 
ties Committee with respect to recommen¬ 
dations 1 through 6 of the Berger and 
Bilson Report. 

The Equal Rights and Opportunities 
Committee met on March 14th to discuss 
this request. We responded in a letter to 
the President, the main points of which 
are as follows: 

(i) The Committee does not feel that it is 
the appropriate body to implement the 
Berger and Bilson Report because of its 
generalized mandate and large and 
constantly revolving membership. 

(ii) The Committee advises that in its view 
the implementation committee should be 
task specific and should consist of persons 
with knowledge and expertise in systemic 
discrimination struggles. 


(iii) Additionally, the Committee is of the 
view that the basis for a constructive 
implementation of the Berger and Bilson 
Report has been severely undercut by the 
February 2nd press statements by the 
University, in particular the statements 
that the current learning and work envi¬ 
ronment in the Department of Political 
Science is positive and supportive to 
women, and the Department will be left to 
manage its own affairs with respect to 
selection of a new chair. 

(iv) Finally, the Committee feels that the 
Berger and Bilson Report potentially 
provides the opportunity for the Univer¬ 
sity to address some of the underlying 
causes of systemic discrimination. 
However, the fundamental reasons for 
taking the extraordinary measure of the 
Berger and Bilson inquiry must not be 
obscured in the haste to return to “busi¬ 
ness as usual.” 

Hester Lessard 
Chair, Equal Rights and 
Opportunities Committee 


On searching for jobs in 
a changing economy 


Editor: 

I would like to respond to the editorial in 
last week’s Martlet on summer jobs 
related to the Commonwealth Games, that 
are currently posted in the Student 
Employment Centre. (By the way, the 
Centre is not a Canada Employment 
Office as it was referred to in the article, 
but became a university department under 
Student and Ancillary Services over two 
years ago when the federal government 
withdrew funding from most college and 
university employment centres across 
Canada.) 

The article does raise a major issue that is 
of on-going concern to the staff of the 
Student Employment Centre, and is an 
unfortunate aspect of our changing 
economy, not only for students but for all 
job seekers. Much of the job growth has 
been occurring in part-time, low wage 
jobs in the sales and service sector. A 
decline in resource-based industries and 
manufacturing, combined with govern¬ 
ment restraint and downsizing has resulted 
in a loss of many higher wage part-time 
and summer jobs that students have 
traditionally relied on to finance their 
education. We recognize that these trends 
present very real problems for students as 
tuition fees and living costs continue to 
rise. 

In our contacts with employers when they 
place a job order with us, we encourage 
the payment of a fair and competitive 
wage in consideration of the fact that they 
are recruiting university students who 
bring to the job, in many cases, substantial 
experience or transferable skills, profes¬ 
sionalism, creativity and resourcefulness, 
to name just a few marketable attributes. 
Not all employers are responsive to our 


point of view and wish to post jobs at a 
low wage, even though we state they they 
will experience difficulty filling the 
position with university students at that 
level of compensation. 

It is true that some of the jobs on our 
Commonwealth Games job board fall into 
this low wage category. However, the 
editorial did not mention some of the 
other jobs currently posted. For example: 
B.C. Transit is hiring additional bus 
drivers at a wage rate of $14.83 - $20.58 
per hour. UVic Housing will be hiring 
additional cleaning staff at $14.54 per 
hour. Coke is paying their sales repre¬ 
sentatives $11.00 per hour, and we 
anticipate receiving many more postings 
as a result of our marketing to the corpo¬ 
rate sponsors. Yes, most of these sales and 
service jobs are short term, from the 
beginning or middle of August to the end 
of the Games. The Games is a short term 
event. 

Advertised positions, summer and career, 
whether in our office or in the newspaper, 
represent only a small percentage of 
available jobs. Consequently, while one of 
our services is posting jobs, we encourage 
all students and graduates to access our 
other services: individual consultations 
and workshops focused on the develop¬ 
ment of effective and proactive job search 
strategies for today’s job market. As an 
example, Career Search Strategies, our 
intensive job search program for UVic 
graduates has a success rate of close to 
80% of participants obtaining employ¬ 
ment 

Sincerely, 

Jennifer Margison, Manager 
Student Employment Centre 
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All events are free unless otherwise indicated. Submission deadline for the next issue is April 8. 

A Athletics E Exhibitions F Films L Lectures M Music R Recreation 
T Theatre W Workshops & Conferences O Other 


Continuing 

E 8:30 a.m. Art Education Faculty 
Members’ Show. Until March 28. 
McPherson Library Gallery. Info 
721-8299. 

E 10:00 a.m. From India: 28 

Contemporary Artists Present 
New Graphic Work. Maltwood 
Art Museum and Gallery. Until 
March 27. Info 721-8299. 

O 12:30 p.m. Muslim Prayers. Every 
Friday. Interfaith Chapel. Info 
721-8338. 

O 5:00 p.m. By Bread Alone? 
Discussion group exploring 
radical Christian perspectives. 
Supper provided. Every 
Monday. Interfaith Chapel. Info 
Henri Lock 721-8338. 

Friday, March 25 

M 12:30 p.m. Fridaymusic. UVic 
Chamber Singers. Phillip T. 
Young Recital Hall. Info 721- 
7903. 

M 2:30 p.m. Exam Preparation/ 
Writing. Learning Skills 
Workshop. Sponsored by 
Counselling Services. Info & 
registration 721-8341. 

F 2:30 & 7:00 & 9:25 p.m. Tomb¬ 
stone (USA, 1993) George 
Cosmatos. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

M 8:00 p.m. UVic Wind Symphony. 
With Tacoma’s Stadium High 
School Concert Band. U. Ctr. 
Auditorium. Info 721-7903. 

T 8:00 p.m. Cabaret. Directed by Pia 
Wyatt, M.F.A. $ 11 -$ 14 at 
Phoenix Box Office. Phoenix 
Theatre. Info 721-8000. 

F 11:40 p.m. Wayne’s World (USA, 
1992) Penelope Spheeris. $4- 
$6 at door. SUB Theatre. Info 
721-8365. 

Saturday, March 26 

M 2:00 p.m. Village Squires. $10 at 
U. Ctr. Box Office. U. Ctr. 
Auditorium. Info 721-8480. 

F 2:30 & 7:00 & 9:25 p.m. Tomb¬ 
stone (USA, 1993) George 
Cosmatos. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

M 8:00 p.m. Village Squires. $12.50 
at U. Ctr. Box Office. U. Ctr. 
Auditorium. Info 721-8480. 

M 8:00 p.m. UVic Sonic Lab. 

Contemporary music. Phillip T. 
Young Recital Hall. Info 721- 
7903. 

T 8:00 p.m. Cabaret. Directed by Pia 
Wyatt, M.F.A. $11-$14 at 
Phoenix Box Office. Phoenix 
Theatre. Info 721-8000. 

F 11:40 p.m. Wayne’s World ( USA, 
1992) Penelope Spheeris. $4- 
$6 at door. SUB Theatre. Info 
721-8365. 

Sunday, March 27 

F 7:15 & 9:15 p.m. Casablanca 
(USA, 1942) Michael Curtiz. 
$4-$6 at door. SUB Theatre. 
Info 721-8365. 

M 8:00 p.m. Ph. D. Graduating 
Recital. Robert Coburn, 
composer. Phillip T. Young 
Recital Hall. Info 721-7903. 


Monday, March 28 

M 9:00 a.m. Exam Preparation/ 
Writing. Learning Skills 
Workshop. Sponsored by 
Counselling Services. Info & 
registration 721-8341. 

F 7:00 & 9:20 p.m. Kanehsatake: 
270 Years of Resistance 
(Canada, 1993) Alanis 
Obomsawin. $4-$6 at door. 

SUB Theatre. Info 721-8365. 

Tuesday, March 29 

E 8:30 a.m. A History of the Gordon 
Head Campus Land From 11, 
000 BC to 1970. Until April 
18th. McPherson Library 
Gallery. Info 721-8298. 

W 2:30 p.m. Exam Anxiety. Learning 
Skills Workshop. Sponsored by 
Counselling Services. Registra¬ 
tion & info 721-8341. 

L 2:30 p.m. The European Union 
after Maastricht. Yves 
Doutriaux, Consul General of 
France, Toronto. CORN A121. 
Info 721-7494. 

T 6:00 p.m. Cabaret. Directed by 
Pia Wyatt, M.F.A. Dinner 
Theatre. Performance 8:00 
p.m. $18 dinner, $11 -$14 at 
Phoenix Box Office. Phoenix 
Theatre. Info 721-8000. 

F 7:15 & 9:10 p.m. The Secret 

Garden (USA, 1993) Agnieszka 
Holland. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

Wednesday, March 30 

W 4:30 p.m. The Law and ESL 
Speakers. Sponsored by 
Linguistics & Continuing 
Studies. CLER A215. Info 721- 
7420. 

L 7:00 p.m. Tourism Careers & 

Summer Jobs. Career Seminar 
sponsored by the Student 
Employment Ctr. CLER A215. 
Registration & info 721-8421. 

F 7:15 & 9:15 p.m. Especially on 
Sunday (Italy, 1992) G. 
Tornatore, G. Bertolucci, M. 
Tullio Giordana. $4-$6 at door. 
SUB Theatre. Info 721-8365. 

T 8:00 p.m. Cabaret. Directed by Pia 
Wyatt, M.F.A. $11-$14 at 
Phoenix Box Office. Phoenix 
Theatre. Info 721-8000. 

Thursday, March 31 

M 9:00 a.m. Exam Preparation/ 
Writing. Learning Skills 
Workshop. Sponsored by 
Counselling Services. Info & 
registration 721-8341. 

F 7:15 & 9:15 p.m. Especially on 
Sunday (Italy, 1992) G. 
Tornatore, G. Bertolucci, M. 
Tullio Giordana. $4-$6 at door. 
SUB Theatre. Info 721-8365. 

X 

M 8:00 p.m. M. Mus. Graduating 
Recital. Larry Miller, saxo¬ 
phone. Phillip T. Young Recital 
Hall. Info 721-7903. 

T 8:00 p.m. Cabaret. Directed by Pia 
Wyatt, M.F.A. $11-$14 at 
Phoenix Box Office. Phoenix 
Theatre. Info 721-8000. 

Friday, April 1 

F 7:15 & 9:15 p.m. Addams Family 
Values (USA, 1993) Barry 


Sonnenfeld. $4-$6 at door. 

SUB Theatre. Info 721-8365. 

T 8:00 p.m. Cabaret. Directed by Pia 
Wyatt, M.F.A. $11-$14 at 
Phoenix Box Office. Phoenix 
Theatre. Info 721-8000. 

Saturday, April 2 

T 2:00 p.m. Phantom Toll Booth. 
Presented by Four Seasons 
Musical Theatre. $4-$5 at U. 
Ctr. Box Office. U. Ctr. 
Auditorium. Info 721-8480. 

F 7:15 & 9:15 p.m. Addams Family 
Values (USA, 1993) Barry 
Sonnenfeld. $4-$6 at door. 

SUB Theatre. Info 721-8365. 

T 8:00 p.m. Cabaret. Directed by Pia 
Wyatt, M.F.A. $ 11 -$ 14 at 
Phoenix Box Office. Phoenix 
Theatre. Info 721-8000. 

Sunday, April 3 

O 10:15 a.m. Emmanuel Baptist 
Church Service. U. Ctr. 
Auditorium. Info 592-2418. 

F 7:00 & 9:20 p.m. Jesus of 
Montreal (Canada, 1989) 

Denys Arcand. $4-$6 at door. 
SUB Theatre. Info 721-8365. 

Monday, April 4 

F 7:15 & 9:10 p.m. Un Coeur en 
Hiver (A Heart in Winter) 
(France, 1993) Claude Sautet. 
$4-$6 at door. SUB Theatre. 
Info 721-8365. 

Tuesday, April 5 

E 10:00 a.m. Recent Acquisitions of 
the University Art Collection. 
Until May 8th. Maltwood Art 
Museum & Gallery. Info 721- 
8298. 

L 3:30 p.m. From the Stratosphere 
to Georgia Strait: Perspectives 
from a Climate Modeller. John 
Fyfe, Cdn. Climate Ctr. ELLI 
060. info 721-6120. 

F 7:10 & 9:15 p.m. Olivier, Olivier 
(France, 1992) Agnieszka 
Holland. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

L 7:30 p.m. Asylum in Germany: A 
Report on a Social Sciences 
Research Project. (In German). 
Ursula Pfahler, U. of Erlangen, 
Germany. CLER C305. Info 
721-7321. 

Wednesday, April 6 

W 4:30 p.m. Using A.V. Equipment 
and Resources in the ESL 
Classroom. Sponsored by 
Linguistics & Continuing 
Studies. CLER A215. Info 721- 
7420. 

F 7:15 & 9:10 p.m. Dazed and 

Confused (USA, 1993) Richard 
Linklater. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

M 8:00 p.m. B. Mus. Graduating 
Recital. Heather De Rome, 
classical guitaritst. Phillip T. 
Young Recital Hall. Info 721- 
7903. 

Thursday, April 7 

M 2:30 p.m. Exam Preparation/ 
Writing. Learning Skills 
Workshop. Sponsored by 
Counselling Services. Info & 
registration 721-8341. 


F 7:15 & 9:10 p.m. Dazed and 

Confused (USA, 1993) Richard 
Linklater. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

Friday, April 8 

M 12:30 p.m. Fridaymusic. School of 
Music students perform. Phillip 
T. Young Recital Hall. Info 721- 
7903. 

F 2:30 & 7:00 & 9:30 p.m. Jurassic 
Park (USA, 1993) Steven 
Spielberg. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

L 3:30 p.m. Ontogeny and 

Phytogeny of Feeding Behav¬ 
iour in Fishes and Salaman¬ 
ders. Dr. George Lauder, U. of 
California at Irvine. CUNN 146. 
Info 721-7117 

F 11:45 p.m. Star Trek II: The Wrath 
of Khan (USA, 1982) Nicholas 


Meyer. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

Saturday, April 9 

T 2:00 p.m. Phantom Toll Booth. 
Presented by Four Seasons 
Musical Theatre. $4-$5 at U. 
Ctr. Box Office. U. Ctr. 
Auditorium. Info 721-8480. 

F 2:30 & 7:00 & 9:30 p.m. Jurassic 
Park (USA, 1993) Steven 
Spielberg. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

M 8:00 p.m. Dream ofGerontius. 
UVic Chorus & Orchestra. $5- 
$8 at U. Ctr. & School of Music 
Box Offices. U. Ctr. Auditorium. 
Info 721-7903. 

F 11:45 p.m. Star Trek II: The Wrath 
of Khan (USA, 1982) Nicholas 
Meyer. $4-$6 at door. SUB 
Theatre. Info 721-8365. 


Cut! comes to Phoenix 

Lunchtime theatre is coming to the Phoenix March 29, 30 and 31 in 
the form of a comedic celebration of theatre, theatrical devices, 
theatrical styles and costumes featuring numerous characters cut from 
famous plays. In the Phoenix production of Lyle Victor Albert’s play, 
these hapless characters gather in a lobby of cut spaces, cut things and 
cut objects to relive their past glories. 

MFA directing candidate David Chereos is director, Sam 
Whittingham is set designer, Katherine Watkins is costume designer, 
Bruce Watson is lighting designer and Neil Carson is sound designer. 

Tickets to Cut! are available at the door. Admission is $5. Every¬ 
one is welcome. For more information, please call the Phoenix Box 
Office at 721-8000. 

New Europe discussed 

The Consul General of France in Toronto, Yves Doutriaux, will 
discuss “The European Union after Mastricht” on March 29 at 2:30 
p.m. in Cornett A121. Dr. Dieter Haselbach (Sociology) and Dr. 
Michael Webb (Political Science) will be commentators at this 
presentation. Doutriaux has served in several positions within 
France’s Ministry of Foreign Affairs and was first secretary at the 
French Embassy in Tunis from 1981 to 1984. He has written two 
books about the effects of the creation of the European Economic 
Community. 

- Cj/eem - 

FACULTY 
Special Appointment: 

Elena Rossi appointed Chair, Department of Hispanic and Italian 
Studies, for the period 1 July 1994 to 30 June 1997. 

Early Retirement: 

The Board of Governors acknowledged receipt of the resignation of 
George O. Mackie, Professor, Department of Biology, effective 31 
December 1994, for the purpose of early retirement. 


ADMINISTRATIVE AND ACADEMIC 
PROFESSIONAL STAFF 

New Appointments: 

Rosalie D. Heater, B.A. (Univ. of Victoria) be appointed to the 
position of Admissions/Liaison Officer, Admission Services, com¬ 
mencing 14 February 1994. 

Carol W. Crawford (Porteous), B.A. (University of Hull), M.A. 
(Univ. of Victoria), be appointed Executive Assistant, Centre on 
Aging, commencing 15 February 1994. 

Robert J. Byrne, B.Sc. (Univ. of Victoria), be appointed Program 
Coordinator, TEC Programs, Continuing Studies, commencing 17 
January 1994. 

Tony F. Lomas, B.Comm. (U.B.C.), be appointed Program Manager, 
Business Co-operative, commencing 17 January 1994. 

















